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2t  has  b©€in  a  prlvila^r^e  to  bs  one  of  the  sub-oor:initto6 
of  gradi^,.ate  students  working  on  the  O..K*.A.  project  under  tlie 
direction  of  fr*  M»E,  La^orta*  'Bwro  are  innuTTierabla  advantages 
to  being  a  iJiarnbar  of  a  group  viorking  on  9  larger  projoot  t^Wi 
Is  ordinarily  posaiblo  for  tho  individiaal  thesis  writer!  and 
it  is  stlTTalating  to  work  with  a  peraoti  with  the  d^naa^-ilo 
parsoTialit^r  of  i>*  ba5'erte*  Itianics  axid  appreeiaiiion  are 
also  du.o  to  9rm  H^K#  S:?iith  and  Mr.  C?.M.  ilanlop  for  their 
kind  help  and  consideration* 

To  the  other  raemberc  of  the  sub-conmittee  who  T-rrote 
theseSjand  to  Mis©  Bessie  MoAvoy  and  '!r.  Honald  Jeff  ells, 
goas  a  sincere  thank  you  for  their  eo-operstlon  in  the  nccessiory 
work  of  fora,ilatlTig  questionnaires  and  in  tabulating  results. 
They  also  added  iafstioasurabiy  to  tho  anjoym-snt  of  the  work. 
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Th©  Ctoadlan  Iilslicabion  Assoelatlon.  at  its  aaating  in  Queba© 
la  ‘9©ptanibar,  X9^1$  appointod  a  ooasdtta®  of  fiva  asabars  to 
study  and  report  to  th©  1948  confaranse  on  probl^s  rolatlng 
to  omkmH  XEAQHIH0  FSHBCmsif,  !rhe  Diraotors  appointad  the 
following  m  th©  Survey  Cteaitt©®* 

H#P»  Moffat,  Assistant  SAperintandant  of  llducatlon,  Ifelifkx, 
Msg®*  A.M#  Bsreat,  3©er©tary  Qenas^al,  I«aval  Urilverslty,  Qiiaboo 
f»S»  Hutherford,  Doput^’-  Minister  of  Edueation,  Toronto* 

0»3«  Oroskery,,  teiaral  Secretary  (Elect),  0#T#F«  Ottam* 
li*E#  baSer-be,  Bean,  Faculty  of  Education,  Edmonton,  (CJhairman) 

In  October  1947#  flv©  graduate  students  In  the  Faculty  of 
Education,  University  of  Alberta,  undortook  to  act  as  th©  Sub- 
OOiX-alttee  of  th©  the  Canadian  Education  Association  OoimLiltt©©* 

This  g^’oup  imder  ths  guldanc©  of  Dean  La.'^erte  prepared  and 
siwarised  the  qu0stlorm.aires  from  which  the  Oanadian  Education 
Association  Report— »r;.AIM ADA*  g  TEAOHING  PI-SHSCI€-IEL—»and  th©  folloifing 
thosos  W0r©  prepared* 

H*E»  Pottifor,  Study  of  lAibllc  Opinion  on  Teacher 
Selootion  and  Training*^ 

W*T*  Mel  Fowler,  ** Supply  and  Demand— Teachers  in  Canada.” 

T»D*Bak©r,  ***Social  and  Soonomia  Stet^s  of  Toaohero.** 

\ 

£»B*.  Souch,  ”A  Survey  of  Opinion  Regarding  Certain 

Su^^gostod  Modifications  of  Education  in  Canada*  ” 
J*L*  Dixon,  **The  Prestige  and  Profossloiml  of 

Oonadian  Teachers*^ 
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STATSI4ENT  OF  PROBLEM 

An  occupation  which  sooks  professional  status  ’ijust  have  ct^rtain 
characteristics  not  co?a<son  to  all  types  of  work.  A  profession  is 
a  calling  in  which  one  professes  to  ha^s  acquired  so'i©  special 
knowledge  used  to  instruct,  guide,  or  ad-'/iso  others^or  to  serve 
thorn  in  so  ie  way.  This  bo  iy  of  specialised  Icnowledi^o  and  skill  is 
not  possessed  by  parsons  outside  of  the  profession.  V/hile 
professional  people  desire  economic  and  social  security,  thoir  uain 
emphasis  should  bo  on  public  service.  Professional  grovrth  while  in 
sorvice  is  necessary  to  the  maintenance  of  high  prof  ssional  status. 
Following  are  listed  the  characteristics  of  a  profession  as 
discussed  by  Heavia  and  Judd  in  The  Teacher  and  Educational 
Administration 

Fi'etraiviiiig  Selection 
adecpiate  specialized  training 
Fernianenc©  of  membership 
Ki’fective  professional  organization 

Sufficient  remuneration  to  provide  social  and  econo lic  security 
Practices  governed  by  ethical  principles 
Profeselonal  organ  of  coKEiuni cation 

Profeesional  meetings  for  the  discusoion  of  common  problems 
It  is  obvious  from  glancing  at  this  list  of  characteristics  that 
all  problems  related  to  Canada* s  teaching  personnel  affect  either 
directly  or  irjdiroctly  the  professional  status  of  teachers.  )nly  brief 


1.  Roavis,  ^^illiam  0.  and  Judd,  Charles  H.,  The  T  acher  and  Educational 
Admlnifftration,  Cambridge,  Ho’ughton  lifflin,  Ipferpp.  551-557 
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roforencea  will  be  made  in  this  thesis  to  adequate  teacher 
selection  and  training,  although  high  standards  of  both  selection 
and  training  are  the  first  ossontialQ  to  the  'laintenanco  of  a 
high  professional  status*  Tlie  reader  is  ref  or  r  id  to  the  thesis 
by  R.E*  Pettifor  on  Selection  and  Tralrdng,  which  was  vjritten 
imder  the  same  0*H:.A.  Study.  SliiiarXy  little  wSJl  b©  said  in 
this  thesis  about  the  remuneration  necessary  for  the  economic  and 
social  secsirlty  of  Oanadiau  teachers*  'i?he  reader  vmy  refer  to  the 
thesis  by  T.D*  Baker  on  the  Social  and  Economic  Statens  of  Teachers. 

The  purpose  of  this  thosis  is  to  consider  the  prestige  and 
professional  groirrth  of  Canadian  teachers  as  shown  in  the  G.S.A, 

SttAdy  questiomiairos*  ^drst,  an  analysis  will  be  '^aade  of  the 
qaestioraiaire  ansvrers  which  ©zpress  opinions  on  the  teaching 
profession  held  by  various  groups  of  people.  Then,  suggestions 
for  raising  the  prostige  of  the  profession  will  be  disd-^ssed.  Tliis 
will  bo  followed  by  ait  aitialyeis  of  the  reasons  giv^n  by  stidenta 
and  teachers  for  entering  the  toaching  profession,  and  a  brief 
consideration  of  significant  criticisms  of  the  profession.  Having 
dealt  with  public  and  sti-sdcnt  opinion  of  the  teaching  profession 

will  turn  froH  prestige  to  the  professional  activities  of  teachers 
in  service.  Next  we  will  discuss  permanence  of  membership  in  the 
teaching  profuesion*  Prestige  and  professional  growth  are  to  a 
profession  intangible  essentials,  difficult  to  raeasure  and  t*o 
evaluate.  It  is  hoped  that  this  thesis  will  give  so le  indication 
of  the  professional  status  enjoyed  by  toiadian  teachers  and  offer 
some  suggestions  for  its  improvement* 
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mmioua  studies 

i^estig©  and  professional  grovmi  of  teachers  do  not  soom  to  have 
been  popular  topic®  for  adtieational  roseareh*  Most  t@3dibooks  on 
©^(cation,  lio^r©ver,  devote  at  least  on©  ©ha oter  to  pions  'loralizing 
on  dosirable  attitudes  and  actions  of  teachers  within  the  profession, 
and  on  desirable  attits*?d©a  of  the  public  to  the  professian*  Prestige, 
dapondont  on  rgany  factors,  is  a  difficjult  thing  to  ♦ioasure  obJectlv©l,y. 
Professional  grotrth  is  equally  difficult  to  evaluate,  and  yet  it  is 
©Dsential  to  a  high  level  of  professional  states*  Several  Investigations 
have  been  conducted  on  in-s;Tvice  teacher  training •  However  professional 
growth  should  nmilt  trem  professional  activities  not  necessarily 
included  in  an  in-eervic©  training  prograa.  There  so©^  to  b©  relatively 
fevr  Canadian  stiidies  on  prestige  eind  professional  grovrth, 

Iji  an  article  ^Social  Status  of  Occupations  in  Ofemada’"*  in 
C?a:iadlan  Journal  of  Faycholo^gr,  June  IpUj,  Jacob  Tucksan  describes 
Deog  a^id  Paterson*s  1946  study  of  the  Svoolal  ranlc  of  twonty-fiv© 
occupations  in  Minneapolis  and  hia  own  194?  repetition  of  thc^  study 
in  Montreal*  In  both  Minrioapolis  and  Montreal  the  elcfientary  school 
teacher  was  ratc.*d  in  eighth  place  from  the  top,  end  th©  superintendent 
of  schools  was  rated  fourth  in  Montreal  and  fifth  in  Min?ieapolis* 

Those  occupations  rating  higher  than  the  elesuontary  school  teacher  in 
Canada  wore  physioiasi,  banker,  lawyer,  superintondont  of  schools,  civil 
engineer,  captain,  foreign  missionary*  Those  rating  lower  wore 

machinist.  Insurance  agont,  electrician,  farmer,  grocer,  mail  carrier, 
carpenter,  travelling  salesman,  pluraber,  motorman,  soldier,  barber. 
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truck  driver,  coal  minor,  janitor,  hod  carrier  and  ditch  digger •  Th@ 
oorrolatiofi  coofficiont  botvjoon  the  Dosg  and  Patorson  study  and  a 
similar  ati^siy  eonduotad  by  Counts  in  1925  tsjas  0*97  •  rh©  correlation 
coofficiont  between  the  rankings  in  the  Doeg  and  x^terson  sti^dy  and 
the  Ti»C5kman  study  ma  also  0*97 •  «hs  elementary  school  teacher  aeems 
to  have  a  fairly  stable  social  status  rankirig  of  eighth  place  In  this 
list  of  occupations.  Mr.  ‘r^iclrman  concludes,  '^:)c^pation8  rated  high 
in  social  prestige  are  generally  those  which  also  require  considerable 
general  ability,  prolongsd  training,  and  provide  better  than  average 
pay,  good  workirig  cuiiditions,  etc.'* 

Pi.O.  Naples  in  Tlie  kural  feachar^  19^h-7»  ^'isakes  a  study  of  the 
rural  (bitfirio  teacher  vrith  special  roferorice  to  aeiction,  training  and 
in-service  giu  Asirioe.  :3r.  StEiples  is  critical  of  tlio  vurious  teomiiquas 
of  In-aorvice  training  used  in  .intario.  He  says  that  the  supervisory 
staff  of  tile  Department  of  Sdu  cation  la  more  con  com  od  \fith  admini¬ 
strative  detail  and  tmstirig  s?j»bjeot  -iT-tter  achleverient  than  in  helping 
teachers  to  give  hotter  service  in  the  clasaroom. '  Teachers  Institutes, 
he  finds,  consist  too  frequently  of  inapeo'txjrs  airing  their  soeciai 
educational  theories  and  of  too  little  active  teacher  participation, 
^^xtrariiiral  imivorsity  work  or  sum.iar  sossione  required  for  parmajient 
certification,  he  says,  ’*rnust  have  some  educational  value,  althou^ 

It  is  probable  that  in  many  cases  the  sheer  weight  of  preparation  for 
examinations,  along  with  the  burden  of  teaching,  gives  rise  to  poor 
work  in  both  fields  and  a  distaste  for  further  atiidy.’*^ 


1*  Staples,  R.O#,  The  ^fbiral  Teacher,  Selection,  Training  and  In-Service 
Guidance,  19^^17 »  Toronto,  Byarson,  p*  55* 
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Dr.  Staplfis  states  that  the  average  rural  teacher  reads  less  than 

tvso  professional  books  per  yeari  and  what  little  reading  she  does 

is  usually  the  reaiilt  of  the  personal,  spesific  recommendatiQn  of 

the  inspoctcir.  A  lasting  result  of  reading  rxiust  grow  out  of  the 

thi"oklng,  diswssion  and  aotion  which  it  inspires,  and  this  does  not 

occur  where  teacher's  are  isolated.  Nearly  all  the  t  achers  subscribed 

to  one  or  iiiore  professional  journals*  These  ishould  contribute  to 

profoasioTial  grovrth,  although  aova©  teachers  leaned  too  heavily  on  the 

educational  devices  contained  iti  tlieu.  licmibarship  in  the  Teachers* 

Federation  was  iiade  compulsory  in  1^44  and  Dr.  Staples  says,  ‘*The 

position  of  tlio  individual  hi  the  profession  should  bo  groatiy 

strongthoned  by  the  development  of  a  strong  fodaration  with  diacipl inary 

pov/ers  over  its  Houbers  and  ample  fitnds  for  maintaining  high  standards 

o 

vilthin  the  profession  and  fair  troatnent  for 

Dr*  staples  finds  the  Ontario  iu-aervio©  program  of  training 
inadequate  bv^oause  of  such  difficulties  as  the  narrow  conception  of 
the  rural  teac/jer^s  job,  low  salaries,  rapid  cliange  in  teaching 
personnel,  geographical  difficulties,  lack  of  means  for  msasRoring 
teacher  success,  lack  of  offlciai  aiid  public  rocogyiition,  indifference 
or  opposition  of  iiispeotora,  and  siiiaiX  rural  administrative  usiits*  An 
in-service  training  program  for  n?ral  taachcre  ohould  bo  volimtary, 
personal,  /jracticali  it  should  grow  with  the  times,  and  it  should  give 
rise  to  a  sense  of  significance  and  responsibility  in  i#iieh  every 
participant  shares. 


2.  Ibid.,  p.  56, 
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Dr^  Staples  lists  basic  conditions  necessary  for  effective 
in-servie*-  rural  training  as  (1)  stable  tntarosted  teaching  personnel 
(2)  a  IJorraal  School  willing  and  able  to  asaiiiae  loadcrahip  in  rural 
education  ovor  a  lid-d®  area  and  (^)  field  workers  or  Inspectors  free 
to  devote  their  energy  to  understanding  and  co-ordinstir'g  the  efforts 
of  teachers  and  other  agonciea  which  ;my  eontri'bi^ta  to  ©djicatlon  for 
effective  rural  living. 

Lookii'ig  to  tho  future  he  sayss 

Tm  closing  of  or^all  schools,  the  ©mploynent  of  narried 
women,  tho  >iiore  liberal  courses  of  study,  the  tendency  toward 
eqiml  oay  for  e<n;ial  work,  the  eaphasi©  on  th®  iniportano©  of 
education  which  has  arisen  throagh  the  v;ar,  th©  increasing 
disf??.i9slon  of  educational  proble»a©  through  tho  radio  and 
press  -—all  giving  riji©  to  an  iuproveieiit  in  the 
position  of  th©  profession  In  the  eyos  of  the  public  and 
the  eyes  of  its  own  members,  5 

jJr.  Staples  finds  that  in-service  training  for  Ontario  n^al  teachers 
is  inadequate,  but  he  looics  forward  to  Improvement  in  in-iSc-Tvic© 
education  and  of  the  prestige  of  th©  teaching  profession. 

^  A  ihnctlQnal  Frograatue  of  Teacher  Education,  as  developed  in 
the  %racu6©  Study,  provision  was  mads  for  definite  courses  for  ac3nior 
education  students  on  the  profoeslonal  rooponsibilities  cf  tli© 
secondary  seliool  toacher  and  on  education  as  a  profession.  Under  the 
heading  ^Vl'^rofossionai  :;?espei:3sibiliti©s  of  tlie  Teacher  in  th©  Modem 
Secoridai'y  School**  wc‘r®  eoiisidered  such  topics  as  the  teacher 'e  admini¬ 
strative  rolationships,  accepted  principles  of  administration  and 
supervision,  V-ie  mea»iing  of  democracy  in  adniinistratlon,  the  teach o#  *3 
parti cipatloTi  and  professional  grcAith,  Th©  readings,  lectires,  and 
diserjssiono  of  the  '’Education  as  a  rhrofessioii’’  unit  dealt  td.th  such 


5.  Ibid.,  p.  57 


problems  as  the  nature  of  a  profession,  the  professional  status  of 
teaching,  tsimovor  and  tenure  of  teachers,  teachers*  salaries  and 
living  atatidarils,  teachers*  retireLient  and  p^sion  systems,  professional 
organ imtions,  and  ethics  of  th©  profession,  ^ich  courses  in  pre- 
oervico  teacher  training  should  provide  a  good  foundation  of  knowledge 
and  att5,tudes  con  duel  vo  to  mora  professional  activities  and  growth  when 
teachers  are  actually  in  service.  Too  frequently  teacher  training 
institutions  do  not  give  sta-J dents  this  foundation. 

In  The  Ii^du cation  of  Teachers,  a  report  of  the  Jlichigan  Cooperative 
Teacher  ?5ducation  Study  edited  by  David  Trout,  the  professional 
grovrth  of  teachers  5.8  consldcrod.  Factors  essential  to  such  growth 
are  glv^  as  faith  in  the  values  of  ©dacatlon  in  a  democratic  society, 
self-confidence,  the  habit  of  analysS^s  atid  synthesis,  democratic 
administration,  and  a  challenge-problem  situation.  Activities  within 
the  school  wh.lch  oontribAte  to  profeoaional  gro^fth  of  teachers  are 
faculty  meetings,  post-school  conferences,  school  visitation,  cooperative 
teaching,  use  of  professional  libraries,  pre-school  conferences, 
©icperlmentation,  exchaxige  teaching,  home  visits,  supervision,  and  the 
use  of  eonsuitents.  '.Che  report  discusses  the  us©  made  of  these 
activities  in  Michigan •  Various  tynea  of  inter school  conferences 
contrlbi:ite  to  professional  growth  as  well.  Profossional  literature  and 
the  Irnportance  of  administrative  officers  in  the  professional  development 
of  teachers  ar©  also  discussed. 

A  survey  is  made  of  the  means  used  by  Michigan  teacher  training 
institutions  to  evaluate  teachers  in  training  and  teacher  graduates. 
Professional  growth  is  considered  part  of  the  responsibility  of  the 
toaohor  training  insti'fcution.  Tli©  Michigan  Report  recommends  tliat 
visitation  of  teachers  be  encouraged.  Teachers*  clinloa  or  campus 
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eonf©reyio©s  ahotild  be  held*  A  tmehere*  club  athould  be  orgauiaed 
fora  a  litsk  between  pre-service  and  in-sorvice  ©dL\catioiiL*-  Oorreepondmc® 
should  be  furthered  between  teachers  In  service  wmd  members  of  the 
training  institution*  Del  lege  publications  ^ould  be  issued  regularljr* 
informal  measures  such  as  telephone  calls,  ^drop-in®  visits,  invitations 
to  speak  at  *A*  meettegs,  class  oonta-cts,  and  professional  affiliations 
should  be  fostered*  1!his  report  gives  gRiggestions  for  promoting 

professional  activities  and  very  few  for  evaluating  professional  growth 
resiiltlng  from  them* 

The  ^ciohlgan  Heport  also  considers  sumrn^  schools  and  gra.^a“le 
stadica*  Of  a  random  mmpling  of  st'^aer  school  students  6^1  replied  to 
a  questionnaire  that  -Uieir  classes  were  *moderatal^  valuable^,  about 
mi&k^er&d  that  were  valuable^,  wh5.l0  about  1(M  cheeked 

tliat  there  was  ^little  that  was  new  to  me*^  The  majority  of  stud^ts 
apparently  had  little  opportunity  to  work  on  individual  problems*  Th® 
suimier  workshops  momt  to  be  eoneldered  of  more  practical  value  than 
attending  summer  school  classes*  There  are  wot  teachers  taking  graduate 
classes  today  tlian  ever  before*  ’Bs.®  report  recomends  the  ooiisideratlon 
of  i^iether  or  not  tlier®  is  a  place  for  an  intemediate  degi'oe  bet\ie®n 
the  :aast®rate  and  the  doctorate*  %’Bte?iiatlo  study  ©liould  be  mad®  of 
probl^^  affecting  teacher  education  at  the  g^radimte  level*  iBStltution© 
shotild  eontliiu©  to  use  laboratory  eltimtions,  as  comuBlties,  schools, 

eaiaps  and  workshops,  as  on©  of  the  procedures  for  accomplishlrig  th® 
work  of  ^aduate  eibicatlon*  The  consuser  should  share  in  planning 
the  offerings  of  the  educational  .institution*  ’*aAch  plaming  should 
have  a  whoXosome  effect  on  tlie  content  of  graduate  work  and  would  assist 
in  avoiding  offer i»igs  wliieh  are  tangential  to  the  objectives  of 
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In-S0rvio«  oduoatlon, 

ftorlcQ  K#  Troyar  and  0*  Robert  Pace  in  Evaluation  in  Teacher 
Education^  19^4,  discuss  folloiswip  studies  both  as  a  culmination  of 
evaluative  activity  at  the  pre^sorvico  level  and  as  a  connecting  lijnfe 
betwv^en  pre-service  and  in-sorvioe  activities*  In  the  e>iapt@r  ** Growth 
in  Service’*  is  described  ©n  experlt?ient  in  directed  observation*  The 
actaal  teaching  of  several  toaohers  ms  observed  by  selected  peraons 
and  diatrassed  -sfith  them  with  a  view  to  improve  tlielr  methods*  fhe 
majority  of  teacher®  concerned  found  the  praced;»r®  definitely  beneficial 
to  them*  Another  atii.dy  on  teacher-pupil  relationships  showed  that 
teachers  did  not  their  pupils  as  individuals  beoaj.se  they 

concentrated  their  attentions  on  aibject  matter*  Biscussloii  of  the 
results  of  this  tfith  the  specific  teachers  involved  ms  benoflcial 

to  theia  in  improving  their  teaching  affactivenass  and  in  bsoomlng 
acquainted  with  their  pupils. 

feachar  Education  in  Service  by  Charles  H»  Frail  and  0.  Leslie 
Oushman.  194^^,  is  report  of  the  work  of  the  Go^lasion  on  Teacher 
Education  appointed  by  the  American  Ck>uncll  on  Education*  fh© 

Oc’i^isslo?!  invited  a  representative  saraple  of  school  syste^is  to  join 
with  an  approximately  eqixal  nieabar  of  colleges  and  universities  in  its 
cooperative  study  of  teacher  education*  The  report  was  organised  in 
tertae  of  tacMlques  of  in-sarvice  education  #iioh  would  bast  facilitate 
continuous  teacher  growth,  and  load  to  sig^iifioant  prograaEae  improve¬ 
ment*  study  considers  in  detail  mi  oh  teclonlquss  as  teacher 

partioipatto!  in  administtration  and  policy  making,  stu^  groups, 
school  system  workshops,  the  role  of  the  individ-iai  school  in  ffirriculum 

4.  Trout,  'David  H*,  The  Education  of  Teaehors,  Outconies  of  the 

.Michigan  Oooperatlve  Teacher  Education  Study,  1941,  Berrian 
Springs,  Michigan,  The  Oollege  Press,  1941,  p*  104* 
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de  velopv-iontj  poraomiel  study  aa  a  moans  of  improving  staff  rolations, 
cooperation  among  rolatod  school  aystoris,  and  a  sUidy  of  community 
prohle^us.  t/s  sl-iail  look  briefly  at  the  conclusions  dram  from  tliis 
cooporative  sto.dy, 

Ti:ie  most  successfid  activities  of  the  scliooi  systoma  associated 

in  tlia  cooperative  study  vore  in  response  to  relatively  specific  needs 

wliich  v/ere  felt  by  the  teachers  tho'.asalvos*  fhe  predominant  form  used 

v/as  groirp  activity  ra*iiior  than  directing  attention  to  tha  Improvemont 

of  the  individual  teaches’#  file  foesns  of  attention  ordinarily  ms  not 

the  teacher  but  tha  toachor^s  job* 

.*,*tho  axparianc©  with  tha  schools  in  tJia  coaperativo  study  lias 
d<^ionstrated  given  proper  conditious^  teachers  uill  readily 

join  togothsr  in  an  effort  to  do  batter  vtet  they  conceive  to  be 
their  jobsi'  that  ivhen  people  go  to  vfork  on  jobs  that  to  thesi 
seevii  i.Tpor'tant^p^rsonai  grosrth  and  programne  iraprovoncnt  bocoma 
cloaaly  roiatadi  and  that  given  proper  eonditions,  the  teachers* 
eonceptioriS  of  their  jobs  viill  broaden  ajid  also  some  to  relate 
more  olosoly  to  the  needs  -.jf  contemporary  society.-^ 

I'ha  five  conditiona  \tAoh  Insure  the  "mintaia-ice  of  a  high  degree  of 

group  activity  are  a  cTiancQ  to  work  on  jobs  t>mt  seem  Important  to  the 

participaiitsj*  a  chance  to  work  on  jobs  where  eetcb  participant  can 

make  a  positive  contributi/on,  a  chance  to  adjust  the  plans  and  the 

objectives  that  relate  to  any  undortalvlng  as  adjustment  soens  csalled 

for^  a  c^'»ance  to  work  as  friends  and  equal and  a  chance  to  -aovs  from 

thought  to  action,  Ooriditions  tlmt  contribu'te  to  the  guidance  of 

activity  in  socially  eigaifioant  diractiona  ars  a.  rich  aesociatioa  with 

young  people  and  adults  of  the  school  commimity  ojad  a  contimnous 

association  wi'Ui  impori^ant  ideas  for  social  adva^ico  and  i-olatad 

school  dovolopment,  » 


Prall,  Claries  K*  iid  0*  Laslie,  t^oacher  :ldi3 cation  in 

Service*  Ajierioan  Oouncil  on  ^^’du cation,  Washington,  0.0.,  1944, 

P.  4;>4. 
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In  the  National  Education  Association  of  ths  llnltad  States 
Raaearoh  Miilletln  Vol,  XX,  Ho.  2,  larch  1942,  tfas  publ5-sh0d  a  report 
entitlod  ^i'eacTier  Personnel  Froeeduro-st  Selection  and  Appointment**, 
fha  report  diacusaaa  wrlous  solectiYa  factors  with  a  view  to  proe*xring 
and  retainliis  the  boat  teachers,  to  fastering  their  self-rospeot  and 
initiative,  end  to  atlftMlating  them  to  Isiprav©  eontlnuoiisly  the  quality 
of  their  sorvioo*  Their  findings  on  the  section  ^^llarriage  as  Related 
to  Eligibility**  is  relevant  to  the  timtorlal  In  this  thesis#  la  95  out 
of  IJB2  city  schDol  syat^^s  laarrlagc  is  no  I'^dios.p  to  the  woman  \iho  is 
applying  for  a  teaching  position*  f!ie  Ooi^griitts©  on  Equal  Opportunity 
of  the  National  Education  Assoolatiori  susraar  ised ,  the  profeselcmai  and 
acclal  Issues  in  -Uie  employ^mnt  or  ncm^&mploymmit  of  married  women  as 
teachers,  giving  Vrm  evidence  to  show  that  from  the  professional 
point  of  viewt 

1.  Narrlsd  %^-am  are  fully  ae  efficient  as  single  such 

differ onces  as  are  rsported  usually  favor  the  m^irriod 
teachar s  » 

2*  Diserluination  against  married  wo-ien  disco^urages  young  women 
who  expect  to  teach  from  imderta^-ring  proparation  beyond  the 
minima  standard  or  from  thinlclng  of  teaciiing  as  a  life  career 

5*  Bsfixaal  to  asiploy  married  Piemen  Incroases  turnover  and  means  a 
loss  of  public  monody  invested  i2ri  the  preparation  of  wom^  for 
toachlrig* 

4,  liiarriage  and  parenthood  axe  lllcely  to  enrich  a  teacher’s 

imdorstandir^g  of  childhood  and  family  life  and  thus  will 
help  her  to  be  a  bettor  teacher,*^ 

.  .  "Shero  aro  sovoral  significant  tliivigs  to  notice  aboi^t  the  studies 
disoussod  ill  this  ohaptar*  'Um  exception  of  Staples’  Ontario  study 

th^^  approach  profesoional  grotjth  fTora  the  position  of  the  training 
lxisti"t'?.tion  or  the  adminlstrativa  officer  Interested  in  prou^tlng  “Ui© 
contirraed  training  of  teachers,  or  in  evaluat5.ng  teacher  effielency. 

Tliey  investigata  the  most  effective  teclmlquea  of  in-service  training 
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and  conditions  necessary  for  their  s^jicoess^  all  of  which  la  r^:devant 
to  i-jrofosslonal  .^rowth^  but  tlias-'’  do  not  In^stigato  exacjtly  w?mt 
q^Aai-itity  and  quality  of  professional  axperie^noea  tsaohors  in  a 
specific  acfeinistratl'^e  area  bjSL^ro  at  tho  prosent  thm^  nor  what  effect 
these  experiences  or  lack  of  than  Imve  on  the  profesBlonal  si:atUB  of 
teaohin^;^*  Prestige  seenis  to  be  sons^-dsrad  incide^ital  to  otlisr 
©diicational  problof-ts#  Prestig©  and  professicnaXism  sesa  to  be  topics 
loft  by  the  research  workers  to  'the  r/ritors  of  dasorlptiva  and 
eloifatlng  textbooks  and  roagaaine  articles.  Education  as  a  profsasion 
soems  often  to  be  ignored  in  teacher  tra.inir2g  instinietiori.  It  is  true 
thJLt  teacher  selection  and  trairdng,  supply  and  deimnd,  sa-laries  and 
pensions llTlng  find  working  conditions,  curricula  etc.  a:t'f60t 
immeasurably  the  prestige  and  profsssioml  staiuis  of  teaching*  It  also 
603*'aa  reasonabio  that  (kniadlan  studies  on  tlie  prestige  and  profesaional 
activities  of  teachers,  followed  by  racosaendations  and  action,  would 
bo  beneficial  not  only  to  the  status  of  th©  profession  but  also  to  th© 
quality  of  sorvioe  received  by  the  public  through  the  schools* 
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R&smxm  PROOEDilRSS  MD  ^PmimTKL  DE3I(lf 

The  nain  so’irc©  of  evidence  for  the  C.E.A.  research  project 
vjas  the  questionnaires  prepared  by  the  sub-eom^iittea  und3r 

the  direction  of  Dr«  M.E.  LaZerte,  and  sent  to  varlo  m  groaps  of  pooplo 
in  each  Oanadian  province.  The  sub-co-mittae  met  several  timoa 
in  October  19^7  to  discuss  the  beet  practical  method  for  handling 
tbo  rosearch  on  the  topic^  ^Frobloms  Belated  to  Oanada^s  Teaching 
Fersormel'^  as  presented  by  the  G.f.Ae  Oommittoe.  The  work  was 
STib-divided,  according  to  the  Interc-ats  of  merabcjrs  of  the  sis.b-co-i^iittee, 
into  the  five  topics  stated  in  tlie  Introduction.  ;ach  meTJi-bor  ned© 
a  prelimiriary  study  of  his  field  and  then  compiled  lists  of  questions 
which  ho  felt  were  relevant  to  his  sub-topic*  fh©  sub-ooi^t-aitte© 
met  as  a  whole  to  consider  the  iridividual  lists  of  qjxastions  and 
to  select  the  group  of  questions  for  oaah  quoBtlonriaire.  the  list 
of  questions  was  passed  to  Dean  laZerte  for  final  revision, 
mlmeogranhirig  and  mailing,  ‘fost  of  the  qu.es tiorinalr os  war©  mailed 
in  December.  It  felt  that  the  questionytaire  method  ms  the' only 
menns  by  v^hich  a  sampling  of  opinion  could  be  obtained  from  students, 
fron  to&chers,  and  from  tbo  general  public  within  a  short  period  of 
tiuo  and  with  a  minimum  of  ©sipense.  The  work  i^o,b  done  in  the 
/education  I^ulldlng  at  the  University  of  Alberta. 
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Tlie  questionnaires  were  distributed  to  seleotod  groups  by 
Provincial  Departments  of  Education,  by  various  teachers*  associations 
in  Oamcla,  and  by  the  0*E*A.  Oommittee*  Ts-ble  I  indicates  to  what 
groijps  they  were  sent,  how  many  T^ere  sent,  and  how  many  li^sre  returned* 

The  code  numbers  in  the  left  hand  ooluiun  are  included  as  a  convanionce 
to  help  the  reader  who  wishes  to  refer  to  a  particular  questiomaire. 

The  distributing  agencies  mentioned  received  tho  packages  of  questionnaires 
and  directed  them  to  selected  indlTlduals*  fhe  sub— oowpiittee  had  no 
control  over  the5.r  diatrlbutlon#  In  many  cases  the  distributing 

agencies  collected  th©  completed  questionnaires  and  retimed  them  to 
■Edmonton*  T^^elr  ca-'Orieration  %?a3  invaluable  and  -mj  have  contributed 
to  tho  high  porcantag©  of  questionnaires  returned. 

work  of  tabulation  began  ©ariy  in  Jatiuary*  The  individital 
question  us?.ially  determinod  the  form  of  tabulation  and  aumsaryt 
yany  of  the  tables  used  in  this  thesis  war©  summaries  of  open  questions, 
si?ch  as,  did  yoi'i  enter  tho  teaching  profession?'*  or  can 

be  dons  to  increase  the  prootigo  of  the  teaching  crofeeSiont*'  Th© 
procedure  in  tabulating  opon  questions  ms  first  to  write  out  sovoral 
anawers  and  obtain  a  freqtiency  rating  of  replies,  rjlaaslflcation 
was  aeeordSuug  to  ttio  tabulator’s  ^interpretation  of  the  grouping  of 
actual  repliee* 

Alth-cugh  a  critical  raadar  will  quection  the  ^tatlstiaal  reliability 
of  the  findJu-’gs  of  this  reoearch,  ho  tdll  find  indloated  definit© 
trends  in  public,  thinking  and  teritativc  oon dun' ions  which  cannot  b@ 
lightly  Bot  aGi'4o*  One  5'ear  ms  short  a  time  to  oo"u-lete  a  comprahensiv© 
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survoy  of  such  a  broad  topic  as  '’Problems  Related  to  Canada*  s  Teaching 
Personnel**,  and  the  diffici^.lties  of  the  general  survey  apply  also 
to  the  individual  theses*  In  spite  of  th©  fact  that  this  thesis 
deals  T'dth  opinion  »iata,  that  subjective  factors  were  not  entirely 
absent  from  the  tabulation  of  replies,  that  the  groups  epestionod 
eere  not  necessarily  repressntativo,  there  are  definite  conclusions 
which  appear  over  and  over  again.  Their  frequent  repetition  indicates 
reliability  Just  as  s*arely  as  a  statistically  determined  index. 

In.  this  thesis  tliere  are  more  questions  used  from  th©  Series  G 
queatioriiiaire  than  frcri  any  other  questionnaire.  TableXLiV  shows  the 
age,  Svjx,  marital  sta-his  of  those  teachers  answering  it.  Tlie  Education 
Bviiletiii  ho*  of  th©  Dominion  Bureau  of  Statistics  states 

that  in  eight  TovlnceB,  in  19^6,  there  were  teachers,  of  which 

11,134  were  and  5^,660  were  fomalo.  Alberta.  T^mchor  assooia^ion 
figarey  on  Alter teachers'  in  19^9  gives  tiie  ♦•lediaii  age  as  27*5 
yeafs,  the  first  quartil©  as  25»5  years  and  the  third  qoartile  as 
54*5  y<*ar‘a*  Oampai’ing  these  to  those  in  Table XLIte  may  asaisi© 

that  the  teachers  aaevjGri'iixg  the  G  3©i'5.ee  quostion.nalr©  were  slightly 
older  and  mor-5  s:-:porienced  thaii  a  sample  which  was  roprasontatlve  of 
Gtmadlan  teachers.  T^iero  were  also  moro  -.nen  anox^’orlng  the  questionnair© 
than  woald  appo^T  in  a  thorougi.ly  roprcoontativc  sam^.ling* 

‘The  quQstioimaireo  are  not  included  in  this  ttesis  becjausa  only 
a  few  questions  from  each  series  ar©  rolomat  to  the  to  vio  under 
oonsideratlcn.  All  qi,iesti.rno  vrhich  aro  used  arc  prr.soritod  in  their 
original  form  ?uid  ai*©  acoompaiiied  by  a  su®mry  of  -the  answers  given* 

Each  table  consists  of  a  queotion  and  a  iSiMimry  of  the  aris’-^ars  to  it* 


vs-r 


T-  v,',./3fK5.- 


-  -  -  r;;-,  r-^'r,,- 


.:.ii 


p\/  '^: 


„  ..:>^  <V  r-  -;. 


^C'. 

fe  ,4,  ,i. 


<»  .  ^,  '■:''' 


v!./,a-f. 


.V  ^J-Xkr-  ..w;. 


:  '.’  'M 

'~y^. 


>  W  f  JiC  ^-  .  .  • 


,t.  .  4  ^  c:-ri 


■'6'^‘  c- 


\,T 


i  d' 


\  fti  . 

*  'lij  .  j 


-16. 


- 1 

! 

! 

Questionnaire 1 

vlroup  Receiving 
the  Qmestionnair© 

?  I 

i  i 

i  Ho*  Sent  | 

Returned 

1 

Percent^ 

1 

S 

D 

i 

Grade  XII  students 

i' 

i  800  ^ 

475  ! 

- r 

59.5  i 

Teac’iers  in  training 

n  > 

;  1000  j 

em  j 

f5.5 

AB(UQ 

s  1 

Business,  Industry,  Profesaionsi  1 

(Teachers  included)  f  60O  ^ 

1 

;  191  i 

^  51.5  ^ 

;  1 

ABO 

Business,  Industry,  Professionsj 
(Teachers  omitted)  j  pOO 

i 

j  i 

XOI  j 

:  1 

1  55.5  1 

Q  i 

1  Teachers  in  Oervice 

I  600 

1 

500 

36.6  p 

32 

Taaohera  in  Darvio© 

1 

246 

66.5  j 

«3 

Teachers  5.n  .  Service 

’  595 

5 

451 

j 

1  32*0  1 

1 

-Sfedent  Ifeterans 

!  300 

i 

i  100 

70 

20.5  1 

JIC2 

3 

Student  Veterans 

1 

!  m 

1 

88.0 

II 

1  Superintendents 

y 

! 

i  36 

I 

56.6 

f 

1  Eohool  Trustees 

1  500 

. . , 

1 

i  195 

|,,51.I . . 

1 

I 

!  5073 

1 

j  5008 

1 _ 1 

Inforraatlon  vjaa  alvso  frori  Dapart-iOfrits  of  Ed-a cation 

Pmsicm  Boards 
Teach^jr 3  *  hn so  c iat Ions 
Depuliy  Mini3t3rs  of  iSitocatioii 


TABLES  X— BISTRIBUtlON  AND  Hmum^S  OF  CUEBTIQMAIH^S 


■A’  ■ 


OHAPTEK  IV 


PUBLIC  OPINION  OF  THE  ’fmmim  PROFESSION 

The  prestige  of  any  profession  is  determined  by  the  opinions 
of  that  profession  held  by  two  groups  of  people^  the  public  and  the 
members  of  the  profession  itself.  This  chapter  will  consider  the 
opinion  of  the  Cfeinadian  public  of  the  teaching  profession,  as 
Indlcatod  in  the  O.L.A.  queetlomiali’es. 

Let  ua  consider  first  the  significant  dalia  in  Tables  II,  III, 

IV  and  V.  Three  different  groups  of  people  v/ere  asked  to  rank  farmers, 
dentists,  banicere,  teachers,  lawyers,  dry  goods  merchants,  electrical 
engineers  and  hotel  managers  with  respect  to  eight  given  traits.  This 
question  vjas  answered  by  475  high  school  sfeidonts,  6B5  teachers  in 
training,  and  by  ^  student  veterans  who  were  formerly  tee  chars. 
Unfortunately  the  percentage  ©f  retimed  c^iestionnaires  from  stud^t 
veterans  was  low,  and  those  who  Mid  reply  may  have  been  biased  in  their 
opinions*  The  returns  from  high  school  students  were  good,  except 
for  the  provinces  of  Ontario,  Nova  Scot5.a,  and  Hew  Brunswick,  from 
which  there  were  no  returns.  The  high  school  opinion  should  bo  repre¬ 
sentative  inasimoh  as  the  qaestionnaires  were  distributed  and  collected 
by  the  principals  of  schools.  The  opinions  of  the  teachers  In  training 
should  also  be  fairly  representative,  beesause  these  people  were 
presumably  all  interested  in  teaching  and  the  questionnaires  were 
probably  distributed  by  instructors  through  regular  classes.  However, 
the  opinions  of  high  school  students  and  teachers  in  training  sometimes 
seem  to  be  lacking  In  maturity  and  good  judgment!  and  certainly  the 
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tdachers  in  training  appear  extremely  idealistic  regarding  their 
prospective  profession*  IVhll©  the  wording  of  the  question  itself 
did  not  indicate  a  prime  interest  in  the  teaching  profession,  the 
entire  questionnaire  did,  and  this  may  have  biased  some  of  those 
answering  the  question* 

The  average  rank  given  to  teachers  was  relatively  high  on  all 
the  traits  given*  All  three  groups,  high  school  students,  teachers 
in  training,  and  student  veterans,  place  teaching  in  the  position 
of  greatest  usefulness  in  the  community,  although,  of  the  eight 
characteristics,  the  yearly  income  which  a  teacher  should  receive 
is  given  lowest  rating  by  the  high  school  students,  second  lowest 
by  the  teachers  in  training,  and  third  lowest  by  the  student  veterans* 
The  good  character  of  the  teacher  receives  the  second  highest  rating 
by  all  throe  groups,  and  personality  is  rated  high*  Yet  the  respect 
received  from  the  comnojinity  is  given  a  lower  rating,  ©specially  by 
experienced  teachers*  It  appears  that  either  those  answering  were 
prejudiced,  or  that  usefulness  in  the  coimmjinity,  good  character  and 
personality  do  not  determine  public  respect*  The  idealism  of  the 
teachers  in  training  may  be  seen  in  the  fact  that  in  every  quality 
more  than  forty  percent  of  the  answers  placed  teaching  in  first  or 
second  place*  The  student  veterans  show  less  enthusiasm  in  their 
judgments*  Over  one  third  of  the  high  school  students  placed  their 
interest  in  teaching  as  first  or  second  place* 
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Questionnaire  Series  D 

High  School  Students 


SuEcaaary  of  Question  6 


6m  Vocational  Groups > 

A*  farmer  S*  lai^yar 

B*  dentist  dry  goods  merchant 

0«  banker  S*  electrical  engineer 

D*  teacher  H*  hotel  manager 

Write  on  each  dotted  line  below  the  letters  A  to  H  in  the  order  which 
In  each  instance  indicates  what‘ you  think  to  be  the  relative  position 
of  each  vocation*.  The  letter  order  will  likely  be  different  on  each  line* 
Put  the  highest  ranking  group  first  and  the  lowest  ranking  one  last* 


The  rank  given  to  teachers  with  respect  to  each  of  the  given  traits  is 
surmaarized  in  the  following  table* 


1  Given  Traits  i 

—AJ. 

Raik 

given  to  teachers  ^ 

^,_7, 

j  Percent  in  j 
iHank  1  &  2  1 

1  Average  intelligence 

7?  1 

.mi  ml 

99  1 

\k6\ 

I"?! 

^  44| 

L,.6S _ 42-,^  ■  f 

j  Yearly  income  each  should  have  1 

771 

?2i 

*?7  J 

6k  \ 

1^7  i 

^  ^2| 

i 

^7j 

1  i 

119' 

!  i 

i 

i  Usefulness  in  the  community 

2?7  ? 

121 1 

i 

;  47  5 

2?  i 

\m  S 

1  41 

j  ^ 

^  ii 

L.  8Q^  i 

1  ^ 

1  Enjoyment  of  their  work 

:  Il4  5 

77  ^ 

^  ] 

^44i 

1  1 

w* 

:  ?(?■ 

y 

k  41^  j 

1  Respect  shown  them  by  the  ; 

I  coramunity 

i  1 

1 

\  ^  1 

i  ■  -  i 

[71  1 

^7 

^  16; 

17 

ki  %  j 

f  Neatness  in  dross  and  appearance^ 

77  ! 

i  \ 

86  i 

i  ! 

i?0  i 

Uo ! 

•^9  ^ 

i  u 

i  ,a  7~~'l 

[  Good  personality 

1  ■ 

8?  ^ 

1  ^ 

] 

i4§  ^ 

■26  1 

i  ! 

=  9\ 

^  4' 

L  ^=1  ' 

j  Good  characters  moral 

1  qualities*  honesty*  etc*  i 

i  160 

99 

i  : 

ia : 

145  1 

!  ' 

jasi 

i  ' 

*  L- 

;  6a  j 

1 

1  Your  interest  in  the  vocation 

1 

. . ....■■I- . . . . . . . 

1 

i  116 

1 

u 

I 

P 

1 

k| 

i 

I  i 

FI 

I  1 

1  18  ^  1 

S  J 

TABLE  II  HIGH  SCHOOL  STUDENT  RAIDING  OP  TEACHERS 
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Quaatlonnaire  Seriea  ? 

Teachers  in  Training 
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Summary  of  (^eetion  16 


iS*  Vocational  Groiipst 

A*  farmer 
6»  dentist 
0.  banker 
D*  teacher 


E*  lawyer 

P#  dry  goods  merchant 
G.  electrical  engineer 
H*  hotel  managsr 


Write  on  each  dotted  line  below  the  letters  A  to  H  in  the  order  which 
in  each  instance  indicates  what  you  think  to  be  the  relative  position 
of  each  vocation*  The  latter  order  will  likely  be  different  on  each  line. 
Put  the  higest  ranking  group  first  and  the  lowest  ranking  one  last* 

The  rank  given  to  teachers  with  respect  to  each  of  the  given  traits  is 
summarized  in  the  following  table* 


\  Hank  given  to  teachersi  J  | 

^  in  Hks| 
1  &  2  ^ 

Given  Traits  f  i  §  2  1 

Average  intelliKenee  j  196 1 

•—I 

i'>7  1 

110]  90 1 

57-1  9!  6\ 

\  .Z\  ...  58 

1  1 

Yearly  Income  each  should  have  I  189  1 

122  1 

i  1 

104l  84 1 

i.55|l8!  16: 

i  aij . 55  J 

i  p 

\  ^  i 

Usefulness  in  the  community  1  455  i 

1  126  i 

^  !  i 

.  25  L.  4J 

!  If' 

L„  8  |  li  2j 

L_=i _ Js 

g  j  1 

1  Enjoyment  of  their  work  j  545  | 

i  1 

50j  4ll 

1  11  -Uo  s  6\ 

1 

[_ . 78,  J 

1  Respect  shown  them  by  the  |  290 

1  comssunity  « 

94  i 

i  ; 

i  91 1  81 i 

: 1  i 

1 57 1 15 1 21 ; 

S  ^5; 

rtn 

1  '  * 

I  Neatness  in  dress  and  appearance  1  507 

;  96 1 

if  ^  f  ‘ 

L  J2  i  851  55  j  izi  11 

^  66,,,  ! 

i  ■  1 

1  Good  personality  [  556 

73 1 

1  52(1  28i 

L12  !8|..- 

1  2; 

(  82,„J 

1  Good  character  i  moral  i  5^5 

1  qualities,  honesty,  etc*  ! 

69  i 

'  ! 
i . .  j 

1 

1 

iloj 

%  1 

f  1  t 

I  li' 

i  ij 

1  95  } 

1  Your  interest  in  the  vocation  1  ^7 

1 

!  57 

i ! 

i  u 

^  "i  i  5 

'  9^ 

S  i 

I  *:M- 

1  1 
i  5j 

'  4 

'  1 

94  i 

1 

TABLE  III  TEACHER  IN  TRAINING  RANKING  OF  TEACHERS 
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(^estionnaire  Series  JK 

Student  vaterane  (expariancod  teachers) 


Summary  of  Question  3 


5*  Yooational  Groups: 

A,  far^Aer 
B*  dentist 
0#  banker 
D*  teacher 


E,  lavjyer 

F*  dry  goods  merchant 
Q*  electrical  engineer 
H*  hotel  manager 


Write  on  each  dotted  line  foelou  the  letters  A  to  H  in  the  order  which 
in  each  instance  indicates  idiat  you  think  to  be  the  relative  position 
of  each  vocation*  The  l#tt^  order  will  likely  be  different  on  each  line* 
Put  the  highest  ranking  group  first  and  the  lowest  ranking  one  last* 


The  rank  given  to  teachers  with  respect  to  each  of  the  given  traits 
is  atunmariated  in  the  following  table* 


!  ^ 

i  Hrnik  given  to 

teachers 

h 

%  in  ilkst 

1  Given  Traits  I 

rp 

7^ , 

i 

^  f 

^  6 ; 

. iJ 

^,.^4 

1  &  2  i 

j  i 

1  Average  Intel ligenc#  j 

e' 

— j 

i?| 

18 

;  14; 

?  i 

S  2? 

5 

i; 

1  1 

1  Yearly  income  each  should  have  i 

la 

12 ! 

1? 

§  1 
S 

1 

5  i 

li 

i 

4l  ! 

i  1 

?  Usefulness  in  the  comtisinity  1 

1 

2o! 

,  ? 

j  2i 

1  .j 

1  ..  -  y .. 

92 

1  ! 

i  aijoyment  of  their  work  1 

\ 

11  ; 

■  4 

1  i 

i  7^ 

i  \ 

^  ?  ; 

I  ?  i 

1  P 

r 

:  ? 

;  2} 

. 1 

1  ^ 

i  Respect  shown  them  by  the  j 

i  Ckxamunity 

I3j 

^  5i 

^  ■ 

1 . 

I 

f.  --  . -  - 

j  9\ 

1  10  j 

6| 

;  6: 

! 

25  1 

1  ; 

1 

1  Neatness  in  dress  emd  appearance i 

i  1?! 

i 

5  11 

1  ^5^ 

:  7 

1  ^ 

1 

5  ^ 

j  h 

50..  J 

1  1 

\  Good  personality  1 

i  21 

4 

1  a 

jii; 

i  ?l 

i  1 

i  1 

!  V 

5 

45^.3 

!  ^  i 

1  Good  characters  moral  ^ 

i  qualities*  honesty,  etc*  1 

I  44 

7 

1  5 

{ 

! 

1 

S  ! 

!  M 

1  i 

1  ' 

!  2 
i 

j  - 

i 

89  1 

TABLE  17  STJDOT  ?STSiAH  HAMBiG  OF  TSAGHISRS 
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The  following  table  is  based  on  Questionnaire  Series  D,  Question  6, 

Questionnaire  Series  P,  Question  18, 
Questionnaire  Series  JK,  Question 


TRAIT 


y  iH 

H>S>  BUDDmTS  j|  TRAXiillr^^Q 


I  Average  Total  Average  Total 

I  Rank  Itotber  H  Rank  likimber 


STUDJ^^fJT  VSTSUNS  j;  A1I“ 
(exper*  teachers  Qroups 


Average  Total  jCtompos 

Raiik  Humber  I  \  Rank 


1. 

Intelligence 

5.1 

454  j| 

^•5 

007 

1 

t 

I 

Ii 

s  ^ 
l.\ 

2.7 

64 

1!  2.8 

si 

2. 

1 

Income  i 

4.2 

456  H 

2.6 

537 

2.7 

58 

ii  5*5 

Usefulness  f 

i 

1.9 

449  ji 

X.5 

6^ 

!f 

i  1 

It 

1.5 

62 

ii  1.6 

si 

4. 

Enjoyment  f 

5.8 

450  n 

1  i 

2.0 

616 

2.9 

53 

ii  2.8 

1 

5. 

i 

Respect 

f 

429  ii 

1  I 

2.5 

644 

ji 

4.0 

65 

1  2.9 

s 

6# 

Neatness 

5.4 

456  ji 

^  : 

2.5 

656 

ii 

60 

^  5 

ii  2.8 

1  \ 

7. 

Personality 

2.8 

456  ji 

1.6 

516 

ll 

1  5 

5.0 

56 

H  2.2 

8* 

Character 

„^t2 . 

420  ii 

1 .1^  

6o4 

Vi 

I  i 

. 

Ii  2.0 

TABLE  7  AVa^AaS  RMK  aiVISI  TEACHBIG  PHOFj^SoHE  OM  OSRIAXH  TRAITS 


Questionnaire  Series  G 

Teachers  in  Service 

Suiamary  of  Questions  25  and  26 

25*  In  1945  the  faedian  (average)  salam  of  all  Oanadian  teachers  v^as  less  t 
than  $1057*  l#iat  do  you  think  the  median  should  have  beenl 

26.  If  the  cost  of  living  index  is  100  wliat  aliould  be  tlio  miniimim  salary 
for  a  grade  XII  graduate  with  one  year  of  professional  training? 


1  ipSTT 

i  M'SDXAI^  i  MIHrCiM 


^1000  I 

1100  j 

1  i 

2 

j 

1200  i 

49 

^  ! 

1500  i 

10 

3  i 

i4oo  1 

16 

i  54  ; 

1500  1 

77 

96  i 

lax)  i 

21 

20  I 

1700 

2 

4  1 

1800  j 

% 

22  ! 

1900  j 

1 

i 

2000  1 

80 

16  ! 

2200  ! 
2400  j 
2600  ! 

5 

4  ; 

6 

16 

i 

5000  i 

_ 

i  ^ 

1 _ J 

TABLE  VI  TEACHERS  IH  SERVICE  ON  TEACHERS*  SALARIES 


Questionnaire  Series  & 

Teachers  In  Service 

Suiaaary  of  C^teation  27 

27*  What  amount  should  be  added  to  the  basic  lainimm  salary  for  each  year 
of  University  e<^i cation  beyond  grade  XII t 


> INCREMENT 

t  .  — . 

mmm  oei 

REPLIES  ! 

3 

i  50 

50  • 

i  75 

1  100 

10  i 

1x6  ! 

150 
t  200 

27  s 

79  1 

i  500  i 

52  i 

1  4oo 

5  ! 

L-200 

i  13  1 

TABLE  Vn  TEACHERS  01^  SALARY  II'30RQ413'1TS  FOR  IJHIVmSITI  TJUINIX^G 


Questionnaire  Series  ABO 

Business  Men 

B  Suamiary  of  Qiestion  1 

Im  In  1947  when  th#  actual  cost  of  living  is  ^4  to  6^^  above  normal 
what,  in  your  opinion,  should  be  the  average  amual  salary? 


1  ' 

ELEMENTi^RX  1 

SECONDARY  | 

UNIVaRSITX  1 

1 

SOH.TEAOHSH  1 

DOH.TSAOHSH  ! 

IKSTHUCrrOR 

1  11000  1 

j 

5 

T  1 

1500 1 

21 

^  i 

- 

f  2000 

45 

14 

- 

1  250d'1 

"HR-’  ^ 

25  • 

2 

1  5000  1 

2  1 

1  25 

12 

1  5500  j 

1  -  1 

1  15  i 

1  ?  s 

i  4000  i 

i  1 

!  3 

i  14 

1  4p00  1 

i  5000  ' 

p.  — 

1  ■  1 

1  12 

- 

1  1 

1 

5500 

i 

1  ^ 

f  6000 

1 

f  6500" 

- 

. . 

(  1 

1  7000 

* 

« 

1  ~ 

1  7500 

1 

1  ^ 

1  8000 

\  * 

1  _ 

! 

5 

1 

!' 

n 

_ i 

TABLE  VIII  BUSIN S33  MSN  ON  TEACHERS*  SALARIES 


Questionnaire  Serlea  T 

School  Trustees 


QUESTION  3 


I 

I  suMmrr  of  answers 


I  Salary  suggested  (dollars  per  vr*) 


r 

I 

j  In  terms  of  1959  dollars 
i  what  on  the  average,  do 
?  you  think  Canada  should 
i  pay  a  teacher  who  is  a 
!  grade  XII  graduate  with 
I  one  year  of  professional 

i  training* 

I 

j  (a)  As  salary  during  the 
I  first  year*s  work  in  a 
I  rural  school? 

I 

[  (b)  As  salary  during  fifth 
I  year  of  experience  in 
j  elementary  grades  regord- 
\  less  of  typo  of  school? 

\  (c)  As  maximum  salary  as 
j  elementary  grade  teacher? 

\ 


imh 


MAX.  L  MEDIAN 


BSLOW  ABO?E 


11100  12700 1  11800  I  11500  I  12000 


11500  !  15000 1  12100  !  01800  i  12500 


1800  12000  i  11500  j  11150  i  11500 


TABLE  IX  SCHOOL  TRUSTEES  OH  TEAOHHRS*  SALARIES 


What,  in  dollars  and  cents,  does  the  Canadian  public  think 
teachers  are  worth?  The  median  annual  salary  of  the  Canadian 
teacher  (excepting  Ontario  and  Quebec)  in  1959  was  ^^4,  in  194^ 
was  $1057#  and  in  1946  was  II5O8.  Let  us  compare  this  with  what 
teachers  and  business  men  think  teachers*  salaries  shoi:ild  be. 

Table  VI  shows  what  teachers  in  service  think  the  median  salary 
should  have  been  in  1945,  and  what  the  minimum  salary  should  bo 
when  the  coat  of  living  index  is  100,  Almost  on©  half,  h&f^  of 
those  answering,  thought  that  in  1945  the  median  salary  should 
have  been  betv/een  |1,000  and  $l,p30.  The  same  number  thought  it 
should  have  been  hetimen  ^1,600  and  |2,000,  This  leaves  8^  v^ho 
thought  the  median  salary  should  have  been  over  12000,  The  opinions 
of  business  men  are  summarized  in  Table  VIII,  Thor®  are  a  smaller 
number  of  business  men  answering,  and  the  question  was  differently 
v^orded.  The  business  men  were  asked  vihat  they  thought  the  average 
teacher’s  salary  should  be  when  the  cost  of  living  is  to  60^ 
above  normal.  About  ^2%  of  them  said  between  II5OO  and  §2000, 

Almost  one-fifth  indicated  a  salary  above  $2000  for  ©lementarjr 
teachers.  About  ^2%  indicated  salaries  betvyeen  $2000  and  0000 
for  secondary  school  teachers.  Table  IX  summarizes  the  opinions 
of  school  trustees.  Almost  all  of  them  advocated  a  minimm  salary 
of  not  more  than  $1500  for  an  elementary  school  teacher  when  the 
cost  of  living  is  100,  Most  of  them  stated  $2000  as  the  maximuia, 
V/hen  the  increased  cost  of  living  is  considered,  it  appears  that 
the  business  men,  the  school  trustees,  and  the  teachers  are  in 
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fairly  close  agreement  on  what  teachers*  salaries  should  be. 

A  large  percentage  of  the  replying  teachers,  84^,  believe  that 
the  mini&aAm  salary  isdien  the  cost  of  living  is  100  should  be 
$1500  or  less.  Another  15^  would  place  it  between  $l600  and 
§2000.  Slightly  over  fifty  per  cent  believe  that  #100  or  less 
should  be  the  salary  increment  for  each  year  of  University  training 
beyond  grade  tvrelvo.  About  15^  believe  that  it  should  be  over 
1200. 

The  salaries  of  teachers  are  a  partial  indication  of  their 
prestige.  All  grosAps  expressing  opinions  seemed  to  think  that 
teachers  should  be  more  poorly  paid  than  members  of  many  other 
professions.  Teachers  need  to  be  convinced  of  their  own  value 
and  they  need  to  have  confidence  in  their  ovm.  abilities  before 
the  public  will  give  recognition  in  the  form  of  high  salaries 
and  good  pi?blic  opinion.  Teachers  need  also  to  be  prepared  to 
give  service  worthy  of  professional  salaries  and  high  professional 
status. 

Table  X  indicates  the  opinion  of  high  school  students  on 
the  interest  of  their  community  in  the  school.  Because  this 
question  is  very  subjective  it  is  surprising  to  find  clear-cut 
opinion  expressed.  Only  5. 7^  of  the  4^2  students  felt  that  the 
people  in  their  cormawnity  co-operated  fully  with  the  school  or 
looked  for  opportunities  to  bring  about  improvements,  while  67% 
believed  that  the  cormaunity  had  no  interest  or  only  casual  interest 
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Cj;Lio3tlo3?malre  Series  D 

High  School  Students 


Summary  of  Question  7 


7/*  Check  the  **scale  of  interest**  below  to  indicate  how  you 
think  the  people  in  your  home  community  regard  the 
school.  Put  an  “X**  on  the  line  at  the  point  that  fairly  repr  . 
represents  the  public  interest. 


0125 

No  Casual  Attend  school  Co-operate 

interest  interest  meetings  and  fully 

consider  reports 


4 

Look  for 

opportunities  to 
serve  the  school 
and  bring  about 
improvements 


452  atiidente  expressed  opinions  as  folloifS}- 


**X*’  placed  at  0  or  between  0  and  1  2^9 
**X**  placed  at  1  or  between  1  and  2  1^4 
“X**  placed  at  2  or  between  2  and  ^  42 
‘*X‘‘  placed  at  ^  or  between  ^  and  4  17 

452 


37*% 

29.m 

9.3% 

3*1% 


TABLE  X  RATIliG  OF  «X!€fJNITI  INTEREST  IK  SCHOOL 
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(^QQtiormalro  >loriea  G 

T  in  Yfor  vi  oa 

aLii-amry  of  Cj^Aostlon  30 

50#  Hoy  might  tho  pr^^etlgo  of  the  toaohJLng  profosaion  b©  iaoreasod? 


mmmtmm 


I  Inprom  ssd^jflou  ard  ponsiom^f 
-in.0r©as0  oeiatrity  f 


I  fubllcsiza  imr@  ©ffeotlirel^  j: 

!. 

Improim  training  arid  quality  j 

of  sorvlo©  1 

1 

Inprov©  selvjotlve  proeeasos  j 

! 

Ikilld  a  atrongor  profoasiaiml 
aaaoeiatioB 

Isicraaa©  partiolpatlon  In 
er^mmity  aetivltlo® 

j^prov©  sohool  plants  and 
faellities 

Impiw©  publia  deport^s^nt 

of  tcmoh^a 

Mid  teaohors’  residoncso® 

XkmrotxQG  the  teaching  load 

Increase  in-*s@rvloe  training 

Change  mvri&jiXum 

I  Hetablleh  larger  edmliilatratlva| 
i  units  . 


1 

PfflJKHT  ! 

. 

i 

251  1 

t 

5^^  i 

1 

f 

ai^  |. 

n 

^  ! 

j 

55  i 

1'  1 

47 

1  ®  1 

1  1  ■ 

14 

*  ™ 

1  1 

1 

^  I 
^  1 

15 

^  1 

10 

10  1 

1  ^  1 

10 

6 

6 

1  IjS  1 

I  ? 

TABLE  KX  W\i  TO  TiZ  •1IK3''ri0.S  OF  TmaHII^:a-  TimCrfl^S  IH  S2HVI0E 


Queationnaire  Series  JK 

D«V*A*  Peraonnal 


Nummary  of  Question  4 


4®  \#iat  in  your  opinion  could  be  done  to  increasetbo 
prestige  of  the  profession? 


1 . ■ . - . . 

Ib.o. 

iAlta. 

Man* 

!Cfet,  J 

H.S. 

Ih.b. 

ITOT.!  %  1 

1 . . : 

Improve  salaries  and 
p ens 1 ons*8 ecur i  ty 

i  1 

i  8 

6 

i  15  i 

10 

! 

i  1 

i  51  bl.6! 

Improve  training  and 
quality  of  service 

f 

1 

i  2 

1 

I 

i  5  i 

5 . 

2 

i  21  1 

;  11 

1 

1 

j  1 

i  i  1 

1  ^  i 

! 

Improve  selective  i 

processes 

1 

1  : 

1  i 

!  ?  1 

r  ■? 

!  ' 

i  i 

1  ?  ^ 

U 

1 

i  i 

I-  * . ; 

;  !  1 

i  1 

i6  ilo.oi 

Publicized  more  | 

effectively  ! 

1  1 

1 

!  2 

^  ? 

1  ^ 

f  ! 

!  ' 

1  ^ 

r 

1 

1  i 

i  1 

:  .  . i 

i  1 

S  ! 

!  1 

!  l4  1  6.6  j 

1 

B.iild  a  stronger  | 
profeaGional  as@*n*  | 
swtth  code  of  ethics  3 

1 

1  1 

M 

^  ( 
i 

i 

-  i 

i  : 

1  X 

6 

j 

i  2. 

1  ! 

s.  1 

j  1 

r"""  1 . 

s  !  i 

!  1 

1  S  !  5.2] 

Oth^r  j 

3tv«yi?:estions  i 

1 

1  : 

1  j 

j  1 

!  6  I 

1 

2  j 

1 

15 

Ul. 

i  ! 

1  i 

1  ij 

■'  f  1 

:,25,.,ii5*J 

— ; - 1 

TOTALB  i 

i - 1 

4=^ 

21  1 

11 

67 

1 

L22 

?  ; 
J . 5. : 

mj — 1 

fABLE  XI  HOW  TO  IHCS=ISASE  THE  ;^ESTI0E  OF  TEACHXr^iG— D.¥,A 


h> 


Questionnaire  Series  JK2 

D*V*A*  Personnel 


Summary  of  ('^©stion  0 


0»  Prom  the  fol loading  list  check  and  rank  the  five  items  which 
in  your  opinion  might  increase  prestige  of  the  teaching 
profession* 

Humber  of  Rankings  on  Each  Item 


1st  iSnd 


.l-3Kreased ^  ' . ' . j!  ^ 

I  i 
H 

•—Lengthened  periods  of  academic  y 

training  at  a  university  level  {  6 

—Lengthened  periods  of  jj 

professional  training  h  J 

l\ 

—A  more  effective  screening  of  l\ 
teacher  candidates  16 


•Shcoiirage  the  teacher  to  take 
a  more  active  part  in  cojussmity 

■Formlate  and  maintain  a  high 
code  of  ethics  for  the  profess ’n 

■Insist  that  all  teachers  have 
a  University  degree 

•i^ovide  more  adacfuate  li%dng 
aeconi‘m>dation  in  mjiral  areas 

•Assure  the  teacher  of  loss  inter¬ 
ference  by  eowmnity  in  private 
life 


•Set  up  a  teacher  plaoeraont  board  j 
which  v/111  attempt  to  place  the  i 
teacher  in  a  job  best  suited  to  -•  j  6 

his  aptitudes 

•Insist  that  the  teacher  improve 
his  education  by  in-service  | 

training,  travel  &  exchange  |i  1  f  4 

-Griv©  the  teacher  a  vole©  in 
local  school  board  administration  j  J  .4 


3rd  j  4t^ 


I  5th 


I  9 

i 

\ 

h 

j  10 

[ 

\ 

\  11 

I 

I 

S  1 

I 

I 

i  12 

6 


a 


12  j  5 

2 

7 
7 
4 

12 

14(1 


6 


10 


15. 


taXALS 


ISL 


79  I  77  I  75..i.J2. 


XABInExni  HOW  XO  IHmSASS  XHS  PRSaPISl  OF  fEAOHIrO^  D.V.A,  2 
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OuGstiomairG  Sorias  ABO 

Businosa  and  Industry 

Stcamary  of  Queation  3 

5»  Wg  oftoB  h©ar  that  the  tsaohing  profession  lacks  proetig©, 
that  its  status  is  low  in  th©  professional  world.  la 
this  true? 

If  30,  hov/  do  you  account  for  th©  fact?  1#iat  ar©  th©  remedies? 

The  89  replies  from  industrial  and  business  psopl©  contained 
opinions  whidh  were  classified  as  follows 

la  this  true?  lea  71  Mo  16 

Reasons  for  Low  Prestige 


Salaries  ar©  too  low 

56 

58.555 

Training  is  inadequate 

28 

19.2fr 

initial  selection  of  those 
who  wish  to  teach  is  poor 

19 

15.00 

Yearly  turnover  of  teachers 
is  too  high 

12 

88.30 

Teachers  lack  professional 
pride 

12 

8.20 

Others 

15.00 

146 

TABLE  XIV  prestige  OF  THE  TKAOHII^IG  PHOF>:SSIOM 


Queatlommire  Series  JK2 

D.V*A,  Parsonnol 


Summary  of  Question  A 


A»  From  the  following  list  check  and  rank  the  five  iteas  which  you 
consider  to  be  the  mjor  causes  of  the  present  teacher  shortage# 


Humber  of  Ran 

ikingE 

J  on  Each  It®ii 

1 

:  let 

f - r 

[  2!rid  i 

?rd 

4th 

1  5th.,J 

i«-«»Salarla3  are  too  low  | 

1 

1 - 

1  11  1 

i 

6 

4  ! 

1 

— ——I. 

2  j 

•.M#  Pensions  are  inadequate 

1 

i  5.1  j 

5  ? 

8 

f 

1  " 

8  ! 

^rhe  teacher  has  little  security 
of  tenure 

5 

i  i 
i  6  1 

4 

1 

6 

! 

Hural  living  conditions  for  the 
teacher  are  unattractive 

6 

1  1 

i 

14 

10 

10 

——The  prestige  of  the  profession 
is  lower  than  that  of  other 
professions 

6  1 

J 

,.5  1 
{ 

12 

! 

1 

j  S  1 

1 

i 

1 

—The  teacher’s  social  life  is 
too  restricted  by  the  coromunity 

2 

1 

f 

9  j 

i 

^  1 

i  1 

7 

9 

1  I 

—Chances  for  advancsraent  in  the 

1  profession  are  amall 

6 

1 

8  j 

11 

i 

1  1 

0  ! 

i  I 

9  1 

’  1 

|— «-Th®  teaching  load  is  too  groat  | 

1  6  ^ 
i  1 

1  10  1 

1  ( 

4  1 

I 

1  7  1 
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QueBtionnalre  Seriao  ABC«»»g 
Businoas  men,  Tuachere  in  Service 

Suramary  of  Question  13 

1^0  There  is  an  acute  teacher  shortage  at  the  prejsorit  time* 

"^hsit  steps  might  be  taken  to  staff  the  schools  with  well 
qualified  toaohers  who  will  reimin  in  the  profesalont 

There  ^foro  190  suggestions  from  business  people  and  4l2  suggestions 
from  teachers.  Those  classified  as  percentages  of  the  total  in 
each  case  are  presented  below*  The  answers  are  from  all  prov5,nc©s 
except  c^uebec* 


Business^  Teachers 


Higher  salaries  should  be 
offered* 

58.0 

50*2 

Better  systems  of  selection  and  training 
training  should  b©  put  into  practice* 

14.6 

11.2 

Working  conditions  should 
be  improved* 

8.5 

12*2 

Social  restrictions  on  teachers 
should  bo  removed* 

8.0 

9.0 

There  should  be  greater  secrarity  of 
tenure* 

6.8 

9.1 

Prestige  of  the  teaching  profession 
should  bo  increased* 

5.6 

10*6 

A  bettor  public  relations  program  4^ioul 
should  be  inotituted* 

5.2 

0.3 

Housing  conditions  should  be 
improved* 

4.7 

S*6 

Financial  assistance  should  be  given 
qualified  student  teachers* 

4.0 

5.0 

Thor©  sho  lid  bo  mor©  oxiportunity  of 
advancement  x-fithin  the  profession* 

1.0 

1*5 

TflBLE  XVI  HOll  TO  SOLVE  THE  TSACHER  SHORTAGE 
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Queatlonnalre  Seriea  ABO 

Iiiduatry,  Business 


Summary  of  Question  8 


8*  Our  0#E.A.  Oommitte®  wishes  to  make  recommendations  that 
will  Improve  Canada* s  teaching  personnel.  What  su  ;g©stions 
do  you  offer?  What  is  wrong  with  the  teaching  profession? 


From  1000  replies  from  business  and  industrial  people  some 
200  sugeetions  were  abstracted  and  classified.  |i?hen  these 
wore  ranked  in  order  of  greatest  frequency  the  first  five 
appearing  x^ere  as  follows:- 


Teachers*  salaries  and  pensions  must  be  improved. 

61 

50.5^ 

There  tmst  be  a  longer  period  of  teacher  training. 

31 

15.5^ 

There  Tiust  b©  improved  methods  of  selecting 
those  \'7ho  will  teach. 

26 

1%0/, 

There  must  be  more  federal  aid  for  education. 

10 

5.a/. 

The  rate  of  teacher  turnover  must  be  reduced. 

S 

4.0^ 

Others 

64 

52.0^ 

TABLE  xvn  HOW  TO  ihprovr;  0MJADA*S  TEAOHIHO  PttaSOm^lEL 
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Tables  XI,  XII,  XIII,  and  XIY  express  the  opinions  of  various 
groups  of  people  on  how  the  prestige  of  the  teaching  profession 
might  be  increased.  Tables  XI,  XII,  and  XIII  are  siiraiaries  of 
open  questions  from  which  the  person  sumtmrizing  attempted  to 
obtain  some  uniformity  of  answers.  Out  of  69  replies  from  baainess 
men  71  said  definitely  that  the  teaching  profession  lacked  prestige. 

It  is  significant  that  teachers  in  service,  student  veterans  and 
business  men  believed  that  higher  salaries,  graator  sconomic 
security,  emd  higher  standards  of  both  selection  and  training 
were  of  first  importance  in  increasing  the  prestige  of  the  profession. 
This  is  sound  inasmuch  as  special  skill  and  Icnowladge  are  essential 
for  professional  status.  Other  suggestions  of  importance  for 
increasing  prestige  are  to  organize  stronger  profeasional  organizations, 
improve  publicity,  and  oriforce  a  professional  cod©  of  ethics.  In 
Chapter  VX  w©  shall  consider  tli©  professional  growth  of  teachers 
and  their  ideas  of  ethical  condict, 

j^bles  X¥  and  X?1  give  the  causes  suggested  bjr  student  veterems, 
business  men,  and  toaoliers  for  the  teacher  shortage*  Low  salaries 
are  giv®i  first  place,  •  Business  men  and  teachers  indicate  that 
there  should  be  better  standards  of  selection  and  training. 

High  on  the  list  of  cause  is  the  low  prestige  of  the  profesf3ion 
and  the  need  for  bett  ;r  public  relations. 

Table  XVII  Is  a  nummary  of  answers  to  mi  open  qitestion  to 
business  men  on  what  is  wrong  %7ith  the  teaching  profession.  Salaries, 
teacher  selection  and  training  are  again  in  first  position.  Poor 
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publicity  and  low  professional  spirit  were  among  many  other  weak¬ 
nesses  mentioned* 

Tlie  following  qaotations  will  help  give  the  spirit  of  many 

of  the  remarks  on  the  questionnaires* 

‘^Teaching  status  must  be  raised  so  thao  only  fully  qualified 
teachers  are  permitted  to  toach.  Eventual  aim  should  b©  a 
university  degree  for  every  teacher*  All  other  professions 
require  it*  not  for  one  of  the  most  important  professions? ** 

f Teaching  is  the  lowest  paid  profession,  tharfor©  teaching 
standards  had  to  be  greatly  reduced  to  keep  the  required  number 
of  teachers** 

*1  believe  that  the  toaching  profession  should  pay  more 
attention  to  its  public  relations*  **,* •members  of  the  teach¬ 
ing  profession  have  a  story  to  tell  ifhieh  is  just  as  good 
as  any  story  which  can  be  told  by  any  other  profession* 

V^liy  don’t  they  get  out  and  t©ll  it?  Instead  of  that  they 
labor  their  own  shortoominga  and  encourage  averyone  else 
to  do  the  saae  tiling** 

*A  person  has  to  ha^e  tlie  ability  of  the  gods  manage 
children  of  many  of  our  modern  he mas. ^ 

Salairias  are  such  that  In  general  an  ambitious  man  coimits 
hia  family  to  a  life  of  genteel  poverty  if  he  embraces  teach¬ 
ing  as  a  life  work** 

^Kick  out  and  keep  out  the  drones  and  the  duds.* 

*If  the  pres^rjt  practice  could  be  reversed  and  have  the 
Kor'ual  School  graduates  toach  under  supervision  for  at  least 
the  first  year  it  would  save  a  good  many  heartbreaks  and 
perhaps  some  who  would  make  good  teachers  from  quitting** 

^Teachers  as  a  group  are  too  sensitive  to  oritioiam** 

*As  a  profession  it  seems  as  if  education  folk  get  into  a 
deep  rut*  dany  lose  their  broad  point  of  view  and  lapse  into 
a  sort  of  mental  coma*  To  overcome  this  travel  should  be 
encouraged  and  posaibly  exchanges  arranged  with  teachers  of 
otVier  countrios*  Teachers  sliould  be  encouraged  to  move  from 
on©  province  to  another  and  for  this  a  standard  examination 
should  be  set  v;hich  would  qualify  those  passing  it  to  do  so* 

A  Federal  Department  of  Education  would  get  an  ali-over-Ctoada 
approach  *  ** 


•57- 


**A1i‘trac'fc  people  who  will  malco  ili  a  111*01111110  profossiori  and 
make  it  worthifhile  for  them  to  improve  their  quallfioationa*” 

^Tlia  solution,  it  seoma  to  me,  is  for  the  teachers  to  got 
avnay  from  their  trade  union  ideas,  their  inaittenco  that 
all  teachers  with  the  same  length  of  service  ohould  be  considered 
the  sa:iQ,  their  Jealous  efforts  to  keep  evorybody  in  the  saae 
mould  of  mssdioority.  fliere  should  b©  much  greator  attention 
paid  to  merit,  with  really  attractive  sfilfcljaries  paid  to  teachers 
who  oan  demonstrate  their  fitness  for  the  work#’* 

’*A  shortcoming  of  the  teaching  profession  is  the  lack  of 
professional  ressponsibility  after  getting  professional 
recognition  as  bo  negotiating  salaries  and  bettor  working 
conditions*” 

‘^Educate  the  public  not  look  upon  a  teacher  as  a  transient 
but  make  him  to  feel  social  equal  to  a  doctor,  lawyer,  lainister 
or  dentist#** 


Qonolualon 

The  Oanadiaui  public  offered  suggestions  and  oritioiems  but 
generally  thejr  praised  the  teachers#  Both  teachers  and  the  public 
believe  that  teaching  is  on©  of  the  most  ueaftil  of  public  cervices, 
and  also  that  teaching  5-3  low  In  prestige*  fhey  boliav©  that 
salaries  should  be  higher  and  standards  of  teacher  selection  and 
training  should  be  raised*  There  is  a  feeling  that  professional 
organizations,  professional  pride  and  publicity  are  not  as  effective 
as  they  should  be#  ^fhil©  sumraaries  of  questions  do  not  indicate 
this  directly,  it  seams  raasonabla  that  the  vagueness  of  public 
opinion  and  evidence  of  low  prestige  may  be  partly  due  to  the  great 
variety  of  performance  of  teachers  themselves#  There  B.r@  no  uniform 
standards  of  selection  or  training  across  CJanada  or  often  much 
uniformity  within  a  single  province#  Teachers  of  little  fznowladge, 
skill  and  professional  Judgment  imay  be  more  effective  in  pulling 
down  the  prestige  of  the  profession  than  the  fully  qualified  are 
in  raising  Perhaps  an  effective  teachers*  organization  on  a 
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national  scale  could  help  raise  the  prestige  of  the  profession  In 
the  eyes  of  the  public  by  maintaining  high  standards  of  public 
service*  So  long  as  teachers  meet  only  barest  minimum  of  standards 
set  by  provincial  departments  of  edu.oation  they  cannot  have  the 
prestige,  and  respect  from  the  public  which  is  owing  to  a  group 
of  highly  trained  people. 
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OHAPTER  V 


STODIS-'T  OPINION  OF  THE  TEAORINO  PROFESSION 
Th«  prestige  of  th©  tsaching  profession  is  partially  shown 
in  the  attitudes  of  high  school  students  and  of  teachers  in  training* 
Xhe  high  school  students  are  in  daily  contact  with  teachers,  and 
while  their  Judgment  saay  not  always  b®  sound,  they  have  a  first  hand 
opportunity  to  evaluate  their  teachers*  professional  knowledge  and 
skill*  Th®  ability  and  attitudes  of  those  high  school  students 
who  urill  themseivea  become  teachiers,  and  of  those  students  now 
receiving  teacher  training,  will  be  an  important  factor  in  raising 
or  lowering  the  future  professional  status  of  toaohers*  Their 
reasons  for  choosing  teaching  as  their  ooeupatlon,  whether  from 
ideals  of  social  service  or  ideas  of  easy  personal  gain,  are  indicative 
of  the  prestige  of  the  profession  at  the  r)r©sent  time* 

Table  XVIII  gives  a  suraiaary  of  reasons  offered  by  teachers 
in  training  for  selecting  teaching  as  a  vocation*  always  liked 
working  with  young  poopie’*  or  ’^The  job  demands  abilities,  apti-tudes 
and  interests  that  I  possess**  includes  62^  of  the  atis’^ers  given* 

The  other  include  such  ramsons  as  acting  on  the  advice  of 

others,  war-ting  an  easy  lob,  wanting  a  temporary  position  bofor© 
doing  something  else*  It  ia  interesting  to  note  that  from  Table  XIX 
64^  of  the  answers  from  student  veterans  who  are  ro-entoring  the 
teaching  profession  indicate  Interest  or  ability  or  hariianltarlan 
ideals,  while  indicate  a  desire  for  easy  work  with  gcjod  financial 
returns*  It  is  significant  that  lack  of  prestige  is  one  of  th© 
reasons  listed  for  not  re-entering  the  teaching  profession* 

Among  the  teachers  in  training  there  seam  to  be  two  groups  of 
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thinking,  one  ©xtreriely  idealistic  about  the  value  of  teaching,  and 
one  setiking  as  good  a  living  as  possible  with  as  little  effort  as 
possible*  Although  the  students  veterans  may  be  interested  in  the 
social  service  nature  of  teaching  they  seem  much  less  idealistic 
than  do  the  teachers  in  training*  It  is  noted  that  in  both  groups 
there  is  a  large  number  who  are  not  interested  in  teaching  as  a 
public  service* 

Table  XXII  shows  tho  reasons  offered  by  teachers  in  service 
for  selecting  teaching  as  a  vocation*  The  percentage  who  entered 
because  of  fondness  for  childresi,  susposed  teaching  ability,  or 
desire  to  serve  humanity  is  68^,  which  is  only  slightly  higher  than 
the  corresponding  percentages  for  teachers  in  training  and  for 
student  veterans*  Tlie  remainder  of  the  answers  did  not  indicate 
ideals  of  public  service*  The  fondness  for  children  is  mentioned 
so  frequently  that  on©  wonders  if  sometimes  it  is  a  conventional 
answer  without  laucli  meaning* 

Table  XXfll  sinamariaes  the  reasons  offered  by  high  school 
st-idents  for  wanting  to  enter  the  teaching  profession*  Answers 
1  and  4,  those  indicating  a  desire  to  use  abilities  for  public 
service  represent  47  %  of  the  answers*  Another  475^  include  ansifers 
2,5,5,6,9,10,  and  11,  which  indicate  a  more  selfish  interest* 

A  similar  situation  is  seen  in  the  evidence  in  the  latter  part  of 
Tabl  e  XXIV^  * 

Many  persona  enter irzg  the  teaching  profession  state  that 
they  are  doing  so  because  qualifications  are  low  or  easy  to  obtain, 
because  they  are  interested  in  long  holidays  and  easy  work,  or  because 
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657, 

595 

(f) 

175 

(a) 

95 

(a) 

94 

(h) 

79 

(3) 

65 

(4) 

62 

(s) 

4a 

(o) 

25 

(i) 

I  always  liked  working  with  young  peopX©« 

fho  Job  demands  abilities#  aptitudes  and  interests 

that  I  possess* 

A  teacher  advised  m©  to  do  so# 

It  seemed  a  good  my  to  earn  some  mney  while  deciding 
what  vocation  I  should  select  permanently* 

I  thought  the  work  moderately  easy  and  the  holidays  long< 

It  doesn*t  cost  BMch  to  quaXl:^  for  a  certificate* 

My  parents  'persuaded  me. 

I  thought  that  teachers  were  paid  good  ©alarlas* 

I  wanted  to  earn  some  raoney  before  getting  marriod* 
fh©  entrance  requirements  are  low* 


Th©  above  items  were  listed  in  alphabetical  order  in  the  original 
questionnaire*  They  are  listed  above  in  order  of  Importance 
acoord^jag  to  th©  answers  received* 


table:  XTIII  RSASOKS  for  SaEOTBia  TSAOHH^^a  AS  A  VOCATIOH-  TBAOHERS 
m  TRAiNisa 
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O^Lxestiomalr®  Series  JK 

Student  Veterans  (experienced  teachers) 


Suimary  of  C^aestion  7 


7*  If  you  are  training  for  another  profession,  why  did  youn  not 
re-enter  the  teaching  profession^ 

OR 

If  you  are  now  ra^entering  the  teaching  profession,  why  are 
you  so  doing? 


Those  who  were  training  for  another  profession  gave  the  following 
reasons  for  not  re-entering  the  teaching  profession  f 


Low  salary  and  lack  of  security. .20 
Interference  frorsi  school  boards  emd  officials. ,  .9 
Social  restrictions  *  ...T 
Lack  of  prestige ..•...*....*..#..•♦....••...♦#..4 
No  opportunity  for  a dvanoement. •*....***.*.• ••••4 
Oth^'irs. 


Those  who  were  ro-entering  the  teaching  profosaion  gave  the  folloaing 
reasons* 

Satisfaction  and  Interest  in  work «««««•••••.«• *57 
Kasy  entrance* . »..*«•..««.««•**»•*«*«*«**•«••« .14 
Adaptation  by  training  and  experience* *12 
Better  ealarlea  and  security  of 
Social  service. ****** •*.***,.*«.**•*...•***#*»«. 7 
Long  vacations* # «*•«.*****•••**•«*.«*•*.••**•* **6 


TABLE  XIX,  EBA30HS  FOR  AND  AGAINST  HIS-SNTSHING  THE  TSAOHE^'G  PROFSSSIOH^D.V .A , 
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QM>eationnalre  Seriea  JKg 

Stu dent  Veterans  ( exper ian oe d  teachers) 


auBimary  of  H^eatlon  D 


J5*  If  you  are  reentering  the  teaching  profession,  why  are 
you  doing  sof  Oheok  and  ranfe  the  five  inajor  items* 


HFASOHS  1 

RA«3C3  1 

1  to  5 

1 

n  ,  ,  n  -r  ,  ,  ^  T  ,  ,  .  n,  r. 

1 

i 

. . . . . . . - . . . 

1  1  2 

t  \ 

. 5...LAJ 

1*  Adapted  by  training  and  experlmm 

27  i  10 
;  1^  {  9  1 

1  i 

4  I  6  1 

^  i 

2*.  2^ter©ated  in  young  people 

11  1  2  i 

1  h  1 

4 

^•.Social  Service 

5  17  1 

? 

4*  Useful  as  teaporary  employm^t 

!  1  i 

1  f  1  ! 

{  1 

1  p*  Salaries  are  good  j 

1  -  1  4 

1  1 

5  1  6 

i  1 

10 

I  6*  Short  hours  and  long  holidays  i 

1  1  1  i 

i  9  1  9 

1  u 

1  6 

1 

1  7*  Provides  security  of  tenure  : 

«  1  a  ^ 

j  2 

1 

j  8*  Pride  in  the  profession 

hr 

1  ^  \  ^  \ 
1  1  1 

ri  M 
1 _ 1 _ ! 

9  1 

1 

j  9*  Too  ©Id  to  change  professions 

1 . . . . 

1  1  j  1 

1  * 

f  1 

1  1 

1  6  j 
! 1 

TABhl  XX  RSA30N3  FOR  A2ID  ASABST  Rr]-SEl*ERIi'IQ  THE  TSAOHUv^CJ  PROFESSIOH-D, V .A.2 


C^sstionnair®  Series  ^2 

Studant  Vetoran®  (experTenced  teacher® ) 


Siutgraary  of  Qraestxon  S« 


E«  If  you  ar©  entering  another  profession  why  ar®  you 
leaving  teaching?  Oheck  and  l^pink  the  five  major 


HBASOm 


RAM  %  to  3 


I.  Salaries  ar©  low  11 

2*  Pensions  ar©  lo”Si  2 

$9  Too  may  social  restrictions  X 

1 4*  Prestige  is  low  4 

1 5*  Lack  of  appreciation  by  public  |  - 

6«  Ho  opporfemities  for  advanceaent  I  t 

7*  Het  si.at©d  by  abilities  I  5 

8*  Too  Hjuch  i,nt©rf©r«5nce  by  school  j  ~ 
boards 5  ©tc«  I 


6  ! 

I 

3  j 
I 

1  I 

1 

i  I 


2  S  6 

I 


4 
!5 
7 

5  ! 

2  I 

1  I 


TABLE  XX2  RIASOWS  FOR  MOT  EF-SI^TEEIMa  THE  TE^VOHIMa  PHOP^tlSSIOM 


r'f/'.r''.  S' 


. .  3.V 


y  ■'''  ■ 


y'sjj  j  .;i ,;,  Sy.'  ■»  &,  »>  I 


Si; %■  ^ 
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QiiestionBP.lr©  Series  G 

Teachers  in  Scrvic© 


StKtcaary  of  Queetion  13 


•  l#iy  did  you  select  toachixig  aa  a  vocation? 


i  B.C*i  Alta^l  3aak#jMan*  iOnt* 


!  (1)  I  oa  fond  of  ^ 
children  and  Ilka  | 
working  Td.th  yonng  | 
people#  I 


(2)  I  f©Xt  I  had 
I  the  ability# 

I  interest  and 
I  desire  to  teach* 
I 

s  ,  . 

I  O)  Teaching  was 
I  to  b©  a  stepping 
i  ston©  to  another 
i  vocation. 


(4)  It  is  an 
I  opportunity  to 
j  serve  limianity* 

I 

j  (5)  other  members 
’ of  w  family  are 
teachers* 

I  (6)  The  entrance 
;  requireoesits  and 
' foes  were  low* 

5  (7)  irking  cond- 
i  itlons  are  good* 

j  (8)  Influoneod  by 
j  the  example  or 
I  guidance  of  a 
I  former  teacher* 

;  (9)  Others  and 
!  no  answer* 


20 


7 


14  (  21 


14  I  21 


15 


12 


i  ! 


5  i  15  1  19  1  «  9 


7,  I  15  5 


I  h 


1  I  «. 


-  4 


I 

I  9 


a  I  15 


7  I  5 


Th®  above  represents  a  consolidation  of  p90  replies* 
TABLE  XXII  REASOiMS  FOR  SSLEOTIMG  TEAOHI})IO  AS  A  yOOATICB 


118 


91  : 

1 

f 

J 

I 

56 ! 

24 

21 

19 

14  ! 

I 

26  i 


L 


(-) 
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Quest iomialr©  Series  D 

School  Students 

Suugaary  of  Questions  3  and  4 

5*  If  you  had  tho  opportunity  to  prepare  for  and  enter  the  teaching 
profession,  would  you  liko  to  be  a  teacher?  (Answer  V©s”  or  '*no‘*.) 

4*  Give  tliro©  reasons  for  your  answer  to  the  last  question. 

lliere  wero  474  replies  from  five  provinces  namely,  British  Oolumbia, 
Alberta,  Saskatchei'jan,  Manitoba,  Qyobsc,  and  i^ince  h.dvfS|rd  Island, 

1^3  or  ^^,2^  of  tiio  students  said  they  would  like  to  teach. 

516  or  66.8^4  said  they  would  not  like  to  teach. 


Those  students  answering  **y®9‘*  gave  the  following  reasons  for  wishing 
to  enter  the  teaching  professions  1- 

Bumber  of  Responaas 


1,  I  3St  interested  in  children  and  feol  I  have 

the  ability  to  work  with  them.  lO^J 

2*  It  offers  satisfac'tory  finaiicial  security.  4l 

The  vjorking  hours  are  short. 

4.  It  is  a  noble  profession  which  serves  humnity.  29 

5*  There  are  mny  holidays  during  tho  yearl  2J 

6.  0n,e*3  Imowlodgo  is  continually  growing.  20 

7*  There  is  a  shortage  of  teachers  not'#.  9 

8.  The  social  states  of  tho  teaching  profession  is  high,  8 

9.  The  work  is  easy  and  varied.  7 

10,  It  offers  a  stepping  stone  to  other  professions.  4 

11.  if  lotions  required  are  easy  to  attain.  3 


The  316  sfeclents  answering  “no^  gave  the  foliotdng  reasons  for  not 
wishin^j  to  enter  the  teaching  professionj- 

297 

1,  X  feel  I  have  not  tli©  interest,  the  aptitudes,  nor 

the  personality  required  to  succeed  in  teaching,  297 

2.  'rh©  rirauneratioii  is  too  low.  2X6 

3*  The  hours  of  work  are  long  and  monotonous.  84 

4,  I  have  already  chosen  my  vocation,  39 

3*  Teaching  lacks  social  status,  freedoin,  respect, 

and  recognition.  46 

6.  There  is  limited  opport^niity  for  advanc^aent, 

7.  Beginnings  teachers  imist  uork  in  isolated  areas.  11 

8.  Many  schools  have  poor  equipment, 

7m 


TABLE  XXIII  EEASCMS  FOR  AJD  A0AIMST  BSOOMUG  A  TimOBSR 
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Quegtiomiaire  Series  D 

High  School  Students 


Suiffinary  of  3 

5«  What  vocation  would  you  like  to  follow? 

Why  is  this  your  choice? 

479  students  made  the  following  choices  of  vocations*— 


Engineer 

Teacher 

tiurae 

Medicine 

Oliemlst  or  laboratory  vjork 

Goimaeroe 

Art  and  !4?8ic 

J^ianiacy 

Social  Work 

Dentistry 

Business 

Lawyer 

Jonnmliot 

Agriculture 

Secretarial 

Ohurch  l.brk 

ikrcliitect 

Interior  Decorator 

Armed  Forces 

Air  Transport' 


67 

62 

55 

46 

26 

22 

20 


16 

14 

12 

12 

12 


12 


12 

11 

7 

7 

5 

5 

5 


Do  not  knoi’3  27 

Others  20 

479 


The  reasons  given  for  tlie  choice  of  vocation  fall  into  the  folloidng 
categories  8- 

number  of  Responses 


I  aja  interested  in  tide  vocation.  205 

I  feel  I  have  the  ability  to  do  well  in  this  vocation*  69 
It  la  a  profession  which  serves  humanity*  69 

The  remuneration  is  high*  6j 

The  vfork  is  varied.  49 

There  is  good  apportimlty  for  advancoment*  29 

The  vjorking  conditions  are  ideal*  21 

It  offers  independence  of  effort*  15 

parents  desired  that  I  should*  11 

TTi©  work  has  a  high  social  status*  11 


table  YMY  ^OCAT lUliAL  OliOIGtS  OP  HIOK  SOMOCL  STdDSKTS 


TABLE  XXIv(contim®d) 


Sunmry  of  reasons  given  by  the  62  students  ijho  expressed  the  desire  t 
to  become  a  teacher* 


I  €L;m  interested  in  this  vocation*  2^ 
It  is  a  profession  Wiiich  serves  humanity*  Ip 
I  feel  X  have  the  ability  to  do  vjell  in 


this  profession#  10 

The  work  is  varied#  7 

The  working  conditions  are  ideal#  6 

Th©  VTork  has  a  high  social  status*  4 

The  rcsismeration  is  high*  ^ 

Th©  q»uaiifi  cat  ions  required  are  easy  1 

to  attain* 


llier©  la  opportunity  for  advanot'imant, 


1 


-v.  - 
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it  offers  te^nporary  enployriient.  This  is  not  good  enough  for  a 
profession  wiiioh  la  interoated  in  maintaining  the  good  opinion  of 
the  public  and  ©njo/ing  the  prestige  due  professional  people* 

Many  mention  as  reasons  for  not  entering  the  profession,  low 
prestige,  lack  of  social  status,  lack  of  freedom,  arid  little 
recognition*  People  seem  to  think  that  teaching  should  be  the  most 
inportant  work  in  the  community,  but  actually  they  do  not  a©^ 
to  believe  that  It  is.  One  m.y  be  idealistic  about  the  service 
performed  by  teachers,  but  teaching  is  atill  lacking  in  prestige. 

Teachers  In  training,  as  shown  in  Table  XXV,  mention  short 
hours  and  long  holidays  m  an  advantage  of  teaching  almost  as  often 
as  the  opportunity  to  be  of  use  in  society.  Of  signifieanoe  in 
the  disadvantages  named  is  the  lack  of  appreciation  by  the  general 
public  and  by  paramts. 

Tables  IDCVI  and  XJCVil  3u.nii7iariz©  the  opinions  of  high  school 
students  on  tuaohore  and  schools,  humber  one  weak  point  of  teachers 
Is  that  they  lack  teaching  ability,  and  number  one  suggestion 
regarding  teachers  is  that  they  be  better  trained#  With  the  exception 
of  unpleasant  personality  and  lack  of  interest  in  young  people, 
lack  of  skill  and  knowledge  are  the  main  criticisms  made  of  teachers. 
And  yet  these  are  the  first  characteristics  of  a  profession. 

High  school  students  have  not  the  training  and  experience  necessary 
to  Tsake  sound  evaluations  of  teachers,  but  their  opinions  of 
teachers  cannot  be  under-rated  in  their  effect  on  the  thinking 
of  the  general  public. 
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Queatlonnalre  Series  F 


Teachers  in  Training 


Summary  of  Qaeatlon  13 

15*  Teaching  as  a  vocation  has  both  advantages  and  disadvantages 
What  do  you  think  they  are? 

About  student  t8ac)ier8  from  all  provinces  oKcspting  Prince 
Edward  Island  expressed  opinions^.  These  are  classified  as 
follows t«  (First  six  greatest  frequencies  chosen) 

Advanta-f^ea  i 


1*  It  offers  an  opportunity  to  he  of  service 


to  society. 

192 

23% 

2. 

The  hours  are  short  and  the  holidays  long* 

180 

20 

I  like  teaching* 

155 

18 

4. 

It  offers  an  opportimity  to  work  \fith  young 
people* 

144 

17 

The  financial  retime  are  satisfactory*  • 

IKS 

14 

6. 

It  offers  sai  opportunity  to  meet  people* 

55 

7 

Di sa  d van  tages  s 

1*  The  financial  returns  are  too  low* 

2*  Work  is  time  cDnsariing,  d'amaiids  pationse 

233 

32$ 

and  abundant  nervous  energy* 

l6i 

20 

3*  Hours  of  preparation  and  work  are  long* 

4.  Working  conditions  are  sometimes 

118 

15 

isolated  and  unfavorable* 

105 

15 

5*  Kie  work  receives  little  appreciation 

by  the  general  public  and  the  parents* 

6*  There  are  social  restrictions  imposed 

100 

66 

15 

on  tea  ell  ere* 

9 

TABLE  XXV  ADVAI^TmEa  Md  DiSADVAIvTAaES  OF  TmOEWQ 


Questionnaire  Series  D 

High  School  Students 


^jummary  of  (^estion  6 

8»  Wliat  liav©  been  the  ‘’strong  points  **  and  the  “weak  points  “  In 
T  the  teachers  you  have  had  since  beginning  school  in  Grade  If 

This  question  was  answered  by  470  students  from  British  Columbia,  Alberta, 


Saskatchewan,  Manitoba,  Quebec,  prince  Edv/ard  Island* 

Strong  Points 

1. 

The  teacher  was  Interested  and  frisndly. 

284 

28^ 

2, 

The  teacher  had  a  good  personality  (i.e.  patience, 
huiuor,  consideration,  tolerance,  good  character) 

210 

21 

5. 

The  teacher  showed  ability  to  teach. 

166 

16 

4*. 

The  teacher  helped  outside  the  school  in  sport 

and  coimminity  life. 

157 

15 

The  teacher  had  a  good  knowledge  of  subject  matter* 

94 

9 

6. 

The  teacher  kept  effective  discipline* 

--•72 

7 

7. 

The  teacher  ahot-jed  a  sense  of  fair  play  and  justice* 

40 

4 

8* 

Ho  opinion* 

14 

1 

Weak  Points 

1* 

The  teacher 

showed  lack  of  ability* 

252 

27^ 

2, 

The  teacher 

had  poor  personality*  / 

217 

25 

5. 

The  teacher 

was  not  interested  in  the  pupils# 

150 

4* 

The  teacher 

was  unfair* 

118 

14 

5# 

The  teacher 

kept  ineffective  discipline* 

115 

15 

6* 

7* 

The  teacher 
matter* 

The  teacher 

showed  lack  of  Icnowledge  of  siibject 

was  not  interested  in  affairs 

29 

5 

outside  of  the  school* 

19 

2 

TABLE  XXVI  high  SCHOOL  OPBIICM  OF  TEACHERS 
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Questionnaire  H>rlau  ) 

High  £k5hool  ituclonto 


of  9 

9*  ^ian^^es  da  you  tidnk  should  be  m^de  in  our  schools? 

(In  coiirsea  of  studios,  in  rmiet.gm.mit  f,  in  fj5.3.allfi  cation  a  of 
tcjachors,  oto«) 


T?ie  ansi/era  fro^  475  8tff.^defits  in  l>rltl^i  OoXu^la,  Alberta, 
Qaohatdieyaa,  mnltoba,  '  ^obe©,  and  -'rinco  -dmrd  Island  Imv'e  beors 
olasalflod  as  follows! 


School  courses  sh^jld  be  mr©  uimati»l. 

:ltud(mto  should  hawo  greater  choice  as-^ong  pjbject©,  ?i 

•Ot^rrlco'lu^  ©hois lei  include  r;»ro  ©’.sorts  and  obysical 

oduoatlofi*  5^ 

Hioro  should  be  fowar  stibjocta*  39 

“Ih©  oisamination  syato^i  should  bo  feoroved,  39 

toBB  emphasis  s'ho;-i,ld  be  p  taaod  upoii  hauow»rk«  33 

Thoro  slKJt.lld  bo  aore  emtra-currimlar  activities#  ^ 

"ora  cmphasla  ohoaid  be  placed  y,|^n  &irrmrt  affairs#  1 

Ihoro  should  bo  aoro  indivldo.al  raae^ilal  Instnetio-n#  13 

lore  eu^Ihasis  -alOTlcl  bo  placed  s©2£  ad^^oation#  1-^ 

loro  o^^phasls  should  be  placed  upon  religio-ie  aud^ 
character  ©duoatioo# 

‘thers*  6 

2.  auEaestloiis  B^ardliM  rea.ehera 

foachora.  should  be  bfjtter  tmifiail,  oessess  lii^ier  106 

i^.al  if!  cation©  « 

Teanhers  staiid  be  :mid  better  salaries#  4^ 

lounger  taachoro  should  bo  ap|>oiiit©d#  5^3 

fsaeher©  shoe  id  be  frio^icllier  and  slriw  mro  inter ^-'St 

In  their  maplls.  24 

'^saohora  should  be  s^eclaily  trained  ie  a  tev 

SfjbJaots#  22 

T^ohera  should  have  n3r&  itl'>llity  to  put  mibjeot 

latter  ©cross#  19 

There  shoo  Id  be  s.'mller  classes  for  each  tsmeher#  9 

T!iore  should  be  uoro  t^.ohere#  5 


m 

n 

ex 

Si 
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5*  3u^p;e3tion3  He, yarding  School  Mana/yement  and  Adminiatration 

Schools  should  have  more  and  bettor  equipment.  65 

.lore  provision  should  be  made  for  personal  and 

vocational  guidance  of  students.  44 

There  should  be  more  student  government. 

Students  should  be  accorded  more  responsibility 

and  respect  by  the  teachers.  ^  ^1 

Discipline  in  the  school  should  be  improved,  25 

Audio-visual  aids  should  ba  used  more  often.  10 

Home  and  school  relationships  should  be  j-mproved.  8 

Others ,  25 


TABLE  XXYII  HIOH  SCHOOL  STUDENTS  01  iD¥  TO  Mimin  fllK  SCHOOLS 


Ooncl’aaion 


The  evsluatlon  of  teaching  skill,  whether  in  training  or  in 
service,  is  one  of  the  most  difficult  and  moat  iraportant  problem* 
facing  educator*  today*  There  is  little  agreement  or  objectivity 
on  teacher  ©valuation  even  among  men  with  the  experience  and 
training  of  inspectors  and  suparintandent*  of  schools*  Because 
there  are  no  adequate  objective  standards  for  evaluating  teaching 
skill,  and  bocauso  entrance  and  training  qualifications  for  certifi¬ 
cation  are  frequently  low,  the  opinions  of  various  people  on 
evatuation  mast  be  considered,  and  the  opinions  of  presumably  less 
Informed  people  cannot  bo  assumed  to  be  erroneous*  The  prestige 
of  the  teaching  profession  depends  on  ffjibjective  factors.  It 
cannot  b©  measured  in  dollars  and  cents,  or  in  years  of  training, 
or  in  percentages  of  examination  passes.  Sjich  objective  conditions 
may  contribute  to  tho  efficiency  of  teachers,  but  prestige  seems 
to  bo  determined  by  the  opinion  of  the  general  public  of  the  ’ 
vjorth  of  the  job  or  service  which  teachers  are  actually  performing* 
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OHAPTER  VI 


PROFESSIONAL  GROWTH  OF  TEACHERS  IN  SERVICE 
Professional  stagnation  is  the  worst  sin  of  professional  men 
and  women*  Not  only  must  they  perform  their  work  efficiently, 
but  they  must  be  continually  Improving  their  skill,  knowledge  and 
judgment  in  order  to  give  bettor  service*  They  have  a  important 
responsibility  to  the  community  and  as  such  should  be  professionally 
organized  with  standards  of  ethioal  conduct  and  means  for  the  inter¬ 
change  of  knowledge  and  ideas*  Professional  growth  may  be  achieved 
by  means  of  teachers*  meetings,  reading,  travelling,  attending 
summer  schools  and  special  olassess,  emd  by  contributing  to  the 
activities  of  professional  organizations*  Let  us  consider  the 
evidence  in  the  19^  0*E*A*  questionnaires  of  the  professional 
activities  end  growth  of  Canadian  teachers* 

Over  95%  ^  teachers  in  service  who  answered  questionnaires 
stated  that  they  belong  to  a  professional  organization*  Although 
in  some  provinces  membership  is  not  compulsory,  only  a  very  small 
number  failed  to  belong*  This  percentage  of  membership  may  not  be 
representative  inasmuch  as  professional  organizations  were  largely 
responsible  for  the  distribution  of  these  questionnaires,  and  they 
may  have  sent  them  to  their  own  members*  Membership  does  not  imply 
active  participation*  Twenty  percent  of  those  ansi*rering  thought 
that  professional  membership  should  not  be  compulsory.  This  may 
be  a  reaction  against  compulsion,  or  it  may  indicate  the  lack  of 
recognition  that  in  the  interests  of  both  teachers  and  the  public 
a  professional  organization  requires  one  hundred  per  cent  membership* 
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Sumaary  of  Question 

17*  Are  you  a  member  of  a  professional  organization? 

TES  -  m  -  11  total  -  549 

96.^  3.^0 


PR07DI0E 

YES 

HO 

British  Columbia 

45 

a 

Alberta 

47 

0 

Saskatchewan 

54 

4 

Jlanitoba 

29 

0 

Ontario 

26 

1 

Protestant  Quebec 

21 

0 

Catholic  Quebec 

21 

0 

New  Brunswick 

51 

1 

Nova  Scotia 

19 

5 

Prince  Edward  Island 

47 

2 

W  n 


TABLE  XXTIII  MBiaERSHIP  IN  PROFESSIOIIAL  OROANIZATIONS 


Quieetlonnalre  Series  G 

To  cher  a"  ia  '  SerVloe 

Summary  of  Question  18 

18*  Do  you  think  that  teachers  should  be  compelled  to  belong 
to  their  professional  organization? 

TES  -  29G  HO  -  70  TOTAL  •  ^60 

80*^  HO  19.^ 


TABLE  Xm  SHOULD  PROFESSIONAL  MJOTERSHIP  BE  OOMPULSORX? 


m  -  < 

* 
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Qaastion  20  of  Sorias  G,  suramarized  In  Table  rai  ,  asked 
teachers  in  service  to  mark  as  ethical  or  unethical  five  practices 
which  wore  definitely  considered  unethical  in  the  National  Code 
of  Ethics  adopted  in  19^7  by  the  Canadian  Teachers*  Federation* 

Over  eight  per  cent  did  not  consider  it  unethical  to  underbid  a 
fellow  teacher  in  order  to  obtain  a  job|  ^7^  did  not  cons5,der 
it  necessary  to  adhere  to  a  salary  sohedulei  21^  saw  nothing  wrong 
in  breaking  a  contract  to  accept  a  better  position j  11^  believed  it 
ethical  to  criticize  a  fellow  teacher  who  was  not  present;  and 
55^  thought  it  ethical  to  accept  money  for  tutorir^  or  coaching 
a  pupil  in  a  subject  taught  by  another  member  of  their  school  staff. 
What  is  the  significance  of  these  repltasf.  There  may  have  been 
some  error  in  summariaing  replies  inasmuch  as  an  answer  left  blank 
was  considered  a  negative  reply*  This  procedure  may  not  have  been 
justified  in  all  instances*  While  teachers  indicated  strongly 
that  there  should  bo  a  recognized  code  of  ethics  for  teachers, 
it  appears  that  either  they  were  unacquainted  with  the  National 
Code  of  Ethics  adopted  by  the  Canadian  Teachers  Federation,  or 
they  were  not  in  agreement  with  all  items  in  it*  Probably  they 
were  not  acquainted  with  local  or  provincial  codes  of  ethics, 
for  there  is  repetition  of  principles  in  most  teachers*  codes  of 
ethics.  The  fact  that  over  one  third  of  the  teachers  believed  it 
ethical  to  ignore  salary  schedules  may  be  due  to  lack  of  any  feeling 
of  professional  unity,  or  because  many  teachers  have  had  no  experience 
with  salary  schedules*  There  sefras  little  doubt  that  teachers 
not  only  need  to  be  make  aware  of  ethical  procedures,  but  that 
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Queatlonnalre  Series  G 

Teachers  in  Service 

SuTamary  of  Creation  19 

19»  Should  there  be  a  recognized  code  of  ethics  for  toachersT 


Y^S  -  558  HO  -  9  total  -  54? 

91$ 


TABLE  XXX  OODS  OF  ETHICS  FOR  TEACHERS 

Q^iestioamlre  Series  0 

Teachers  in  Service 

SuYamary  of  Qt.\eatlon  20 

20.  CSieok  any  of  the  following  which  you  consider  unethical. 


(b)  To  negotiate  directly  with  the  school 
board  concerning  salary  if  the  board 
has  a  salary  schedule. 


(a)"  W  t^aohw  in  or3eF“ 

to  obtain  a  job. 


(d)  To  criticise  a  fellow  teacher  who  la 
not  present# 


(c)  To  break  contracts  in  order  to  accept 
a  better  position. 


(©)  To  accept  T^ioney  for  tutoring  or  ■  ||  I  I 

coaching  a  pupil  in  a  subject  taught  |j  ,  |  i 

by  another  raa^iber  of  your  school  staff *||  2l4  6^/^  55^ 


TABLE  XXXI  !5THiaAL  mi^JOIPLES  FOR  TEACHERS 
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profeseional  organizations  must  find  some  way  of  enforcing  ethical 
practices  if  they  are  to  maintain  professional  status  in  the  eyes 
of  the  public*  Teachers  today  tend  to  be  too  individualistic  to 
offer  as  a  group  either  the  best  service  or  to  warrant  the  highest 
level  of  prestige* 

Table  XXXII  indicates  the  number  of  teachers*  or  professional 
meetings  attended  by  teachers  in  service  during  a  school  year* 

The  question  was  poorly  answered  by  teachers*  Of  520  questionnaires 
returned^  between  72  and  199  answered  the  various  parts  of  the 
question®  Teachers*  conventions  received  the  heaviest  rating* 
fhe  **none**  rating  is  low*  It  appears  that  those  teachers  who  did 
not  attend  any  teachers*  meetings  during  the  year  neglected  to 
answer  the  question*  This  avipposition  must  be  considered  in  evaluating 
the  significance  of  the  answers  given* 

It  seems  reasonable  that  during  the  school  year  there  should 
be  a  minimum  of  ten  staff  meetings*  Approximately  kofa  of  those 
answering  attended  fewer  than  nine  sts-ff  meetings  during  the  year* 
Abouti4li|llf  the  teachers  answering  attended  one  or  two  meetings 
with  superintendents  or  inspectors*  It  seems  reasonable  that  a 
local  teachers*  association  meet  at  least  ten  times  during  the  school 
year*  Approximately  85%  ‘^h®  teachers  answering  attended  fewer  t 

than  nine  local  teachers*  association  meetings*  About  on©  third 
attended  one  or  two*  A  largo  percentage  of  those  answering  attended 
one  or  two  teachers*  conventions  and  institutes*  It  la  significant 
that  teachers  do  not  appear  to  attend  teachers*  meetings*  Either 
they  have  not  the  opportunity  to  attend  meotings  because  of 
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Questionnaire  :?eriea 

Teachers  in  iervice 


Sumary  of  ^leation  12 


12.  vrnat  teachers’  iiootings  did  you  attend  during  the  1946-47  tern;}? 

(a)  Staff  ttieetinga  t/;ithin  your  school, 

(b)  Meetings  with  supervisors,  inspectors  or  superintendents* 

(c)  Meetings  of  local  teachers’  associations. 

(d)  Teachers’  Institutes. 

(e)  Teachers’  conventions. 

(f)  Others, 


Teachers  in  the  nine  provinces  answered  this  question  as  follows s 


Nuiibsr 

(a)  1 

(f) 

ip  or  -niore 

. 

12 

2 

1 

Ip  or  l4 

2 

15 

11  or  12 

3 

4  . 

4 

9  or  10 

46 

26 

4 

7  or  8 

9 

4 

! 

2 

1 

5  or  6^ 

22 

11  ' 

i  52 

1 

2 

1 

6 

p  or  4 

15 

57 

j  42 

1 

5 

8 

10  I 

1  or  2 

:  12 

79 

65 

69 

182 

19 

none 

2 

1 

7 

8 

.5 

Totals 

157 

1  185 

96 

199 

72  j 

TABLE  XXXII:  TBACHfiJRa*  MEETD^aS  ATTIS^DED  IB  ONE  YEAR 


ioolation,  or  they  are  not  professionally  minded,  and  tend  to 
consider  teaching  merely  a  job  to  done  in  their  own  individtml  manner* 

By  far  the  greatest  frequency  of  meetings  attended  is  the  one  or 
two  level  and  there  is  reason  to  believe  that  no  meetings  at  all 
merits  a  still  higher  frequency* 

Table  KXXIII  is  an  attempt  to  indicate  how  much  professional 
reading  is  done  by  Oanadian  teachers  In  a  twelve  month  nariod.  About 
one  half  the  answers  indicated  5OO  pages  or  less  and  about  half 
indicated  over  500*  The  magazine  of  a  provincial  teachers*  association 
is  roughly  5^0  pages  per  year*  It  is  doiibtfhl  If  teachers  read 
much  more  than  the  e^xulvalent  of  their  own  magazine  during  the 
year*  Approximately  one  half  of  the  responses  indicate  that  teachers 
read  1000  or  more  pages  of  0d,ucational  boimd  books  during  the 
year*  This  would  be  about  three  or  four  books*  Several  of  the 
answers  indicate  that  this  reading  was  required  for  special  courses 
or  summer  session  preparation*  Regardless  of  the  motivation, 
there  Is  indication  of  some  professional  reading*  It  must  b©  noted 
that  2^  out  of  the  ^20  teachers  failed  to  answer  this  question 
at  all* 

Tables  XXXI?  and  XXX?  give  an  eatlmat©  of  the  amoimts  of  money 
spent  by  teachers  on  travel  and  on  educational  courses  In  one  year* 

In  19^5  three  quarters  of  the  teachers  replying  spent  one  hundred 
dollars  or  less  on  travel*  In  19^6  and  19^J  this  number  went  dom 
to  6l%0  indicating  that  teachers  spent  slightly  more  on  travel. 

Inasmuch  as  teachers  generally  go  home  for  Christmas,  Master  and 
pajpt  of  the  sutamer  holidays,  and  a  limited  amount  of  travelling  can 
be  done  on  one  hundred  dollars.  It  seems  doubtful  if  travel  contributes 
lauch  to  the  professional  growth  of  Oanadian  teachers*  From  comparing 
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Qjiaestlonnalre  Series  G 

Teacher s-in-ServlcG 


Suwaary  of  Question  1 6 


l6.  How  Bjuoh  educational  literature  have 

(a)  Educational  periodicals  and  journals 

(b)  Hlducational  bound  books 


you  read  during  the  last  t^folve  months? 

_ _ pages 

pages 


Educational  periodicals  and  journals 
Pages  Alta.  3ai^»  flan.  Ont>  P^Que.  Q^Que,  lUB. 

0  -.12--  -  - 


4 


0-  50  -  - 

50-100  824 

250  5  7  7 

500  5  8  l4 

1000  a  9  11 

2500  277 

5000  5-5 

7500  5  -  1 

10,000 

&  plus  -  2  7 


1  -  - 

1  -  5 

5-7 

4  6  4 

9  5  7 

2  5  7 

2  4- 

-  -  1 

-12 


-  -  1 

1  145 

-52  6 

4  5  7 

62  4 

1,45  6 

4  4  -  - 

-11  2 

I  - 


Total 

7 

2 

27 

4o 

57 

61 

44 

20 

9 

270  rosponses 


TABLE  XXXIII  (a)  ELOOATIOJIAL  JOUHIIALS  RFAD  Td  ISAH 
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Sducatlonal  Bound  Bookg 


TABLE  XXXIII  (b)  KDfiOATlOBAL  BOliND  BOOKS  HEAD  IN  CtiS  TEAR 
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Queatlonnalr®  Q  5 

Teachers  in  Service 

Sunmiar^f  of  Question  62 

62#  How  much  did  you  spend  on  travel  in  the  years 

1945  I _ 1946  _ _  1947  I 


pang©  $  j 

,iis, 1 

1946  ' 

i  JL2f£ il 

P 

1  1 

i  20  1 

i  r  i 

il-50  1 

i  ^  1 

66  1 

69 

1  72  jj 

I  1 

1 50-1000  1 

I  ®  1 

1  57 

^  1 

1 100-250  j 

1  41  •  1 

74  j 

^  11 

1 250  or  more! 

!  10  1 

19  1 

50  1 

1 

^  aoS  j 

~  1 

t 

1! 
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C^estlonnalr©  Series  B  3 
Teachers  in  Oar vice 

Sumary  of  Q^^Qgtion  63 

65*  How  r^aoh  did  you  spend  on  Summer  School  or  on  educational  coi^rses 
to  improve  your  teaching  or  your  qual if 1 cations f 
194^  I  1946  I _ _  1947  I 


llRang©  1  I. . . i^«=5 . 6b_ i 

L  .  _ L - 1247 - - - i 

if  1  i 

0  1  45  1 

1  1  1 

11-50  i  52 

|50-100  i  25 

lOO-Sf-O  1  20 

1  ! 

2*50  Or  more  i  ^<5  i 

46  !  46  1 

i  1  ? 

15  1  52  1 

26  i  20  1 

.5  j  16  1 

1  41  . L _ 47 _ 1 

,il - UJ52 - ; 

1 _ la — ^:zzj: 
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Qmeatlonnalre  Series 

Teachers  in  Service  - 


Suamaary  of  Question  8 

6*  How  miiy  summer  sessions  have  you  attended? 


iSJLmm&T 

I  Sessions 

1  ' 

Iluaber 

1  1 

Percentage  1 

1  ^ 

65 

a,.a  1 

j  2 

60  1 

21*4  1 

44 

15*7 

!  4 

55 

11.8 

5 

19 

6.8 

6-7 

25 

8.9 

8-9 

20 

7.1  fl 

10-15 

14 

1 

5.0  1 

. .  . . - 1 

1  TOTAL 

280 

1 

100.0  11 

f4BLE  XXXVI  MJMBm  OF  BJmm  SKSaiOKS  ATTMBKD 
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the  Information  in  Tabloa  XXXIV  and  XXXV  It  appears  that  Canadian 
toaohars  spend  more  money  on  aammor  schools  and  educational  ooursea 
than  on  travel.  In  many  oases  attendance  at  summer  school  la  a 
prerequisite  for  special  or  permanent  certification,  and  is  not 
necessarily  evidence  of  a  desire  for  or  interest  in  professional 
growth  on  the  part  of  the  individual  teacher.  Between  and  64^ 
of  the  teachers  replying  spent  one  hundred  dollars  or  less  during 
the  year  on  educational  courses.  Less  than  one  third  spent  two 
hundred  and  fifty  dollars  or  more.  The  majority  of  teachers  neglected 
to  answer  this  question  at  all,  possibly  because  it  did  not  affect 
them  personally*  Table  XXXVI  indicates  how  many  summer  sessions 
have  been  attended  by  those  teachers  answering  the  questionnaires. 

Over  have  attended  four  or  fewer  sessions*  Almost  ZBfo  have 
attended  five  or  more  sessions.  Those  attending  more  than  five 
probably  did  so  because  of  their  own  interest  rathor  than  because 
•they  thought  it  necessary  for  permanent  certification  or  to  hold 
a  position.  It  is  also  significant  that  about  240  out  of  ^20  did 
not  answer  this  question.  It  Is  well  to  remember,  too,  that  the 
sampling  of  teachers  used  was  probably  slightly  older  and  more 
experienced  and  professionally  minded  than  the  ^average**  Canadian 
teacher,  and  that  it  contained  a  larger  number  of  men. 

Oonclusion 

Tables  XXX  to  XXXVI,  inclusive,  give  a  limited  picture  of  the 
professional  activities  of  Canadian  teachers.  Research  data  is 
incomplete  and  generally  quantitative  rather  than  qualitative. 

It  la  impossible  therefore  to  give  an  accurate  estimate  of  professional 
growth  of  Oanadisun  teachers.  However,  the  a'feailable  evidence 
indicates  that  Canadian  teachers  are  probably  not  verj  professionally 
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minded,  that  they  do  not  attend  tnay  taa chars’  maetinge,  of,  show 
much  voluntary  interest  in  improvin;'^  their  own  quallfioaions* 

They  probably  do  not  realized  the  need  for  a  strong  profeesional 
organization  and  for  a  clearly  defined  and  enforced  code  of  pro¬ 
fessional  ethics*  Many  are  not  aware  of  the  difference  betifeen 
ethical  and  unethical  conditct* 
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FTlAariG/iL  aOKSIDmTIONS  -  SEX  Ai«)  PSRMAlsa^OK  OF 

Pamanonc©  of  mombershxp  is  nacassary  to  a  profession*  It  is 
necessary  to  any  unified  group  of  people  if  they  are  to  maintain 
high  levels  of  professional  skill  and  Imowledge  and  standards  of 
professional  judgment*  There  are  relatively  few  changes  of  member¬ 
ship  in  established  profesaionas  and  the  high  median  age  of  professional 
people  indicates  holding  power*  This  is  not  true  of  the  teaching 
profession*  where  turnover  of  personnel  is  great  and  the  medlein  age 
is  low.  The  figures  from  the  files  of  the  Alberta  Teachers’  Association 
give  the  median  age  of  Alberta  teachers  in  1959  27*5  y®£^Bs* 

Teachers’  Salaries  and  Quallfloatlons  in  Eight  Provinces  gives  the 
median  exparience  of  city  teachers  in  1959  sis  15*-?  years,  of  one- 
room  rural  school  teachers  as  4*7  years,  and  the  median  for  all  schools 
as  7*7  years.  Similar  figures  for  1946  are  17*7  years,  5*5  years, 
and  7*9  years  respectively.  Mr.  W.T.  Mel  Fowler  in  hie  1948 
dissertation.  Teacher  Demand  and  Supply  in  Panada*  states  that  in 
1947,  8,215  teaching  certificates  iwere  Issued.  He  estimates  that 
because  this  is  approximately  ten  per  cent  of  th©  total  te?aohing 
population  that  there  Is  an  annual  turnover  of  ten  per  cent.  Other 
provincial  studios  indicate  a  turnover  of  betvieen  ten  and  twenty  per 
cent* 

Many  persona  enter  the  teaching  profcission  with  no  intention  of 
becoming  permanent  members*  Table  XiCXVII  indicates  that  over  one 
third  of  th©  teachers  in  training  answering  questionnaires  stated 
thoir  Intention  to  teach  five  years  or  lees,  v/hlle  over  one  half  intended 
to  teach  either  permanently  or  for  an  indefinite  period  of  time. 
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Questionnaire  Series  F 

Tcsaohere  Training 

Summary  of  Qjisstion  17 

17*  How  long  do  you  Intend  to  stal*  in  tho  teaching  profosaioni 
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c^estionnalre  Series  ABO 

Induatry-Businoos 

3tjiyi3aiary  of  Question  7 


7*  Is  It  in  the  interest  of  public  education  to  train  as 
teachers  those  vjho  Intend  to  remain  in  the  profosaion 
for  only  tvjo  to  five  yecjfst 


Fro vine® 

British  0olu»:ibla 
Alberta 
Saskatche^jaa 
Manitoba 
Ontario 
New  Brunswick 
S'lova  Scotia 
Prince  Edward  Island 
1?o1:^ls 


Yes 

8 

4 
6 

5 
15 

5 

5 

47 


Ms. 

8 

6 

9 

6 

5 

5 

5 

a 

4? 


Oomments  appearlni^  tiost  frecTJtently  of  those  yho  a^isvjsrsd  werei 

l»  Motmu  candidates  would  automatically  be  barred  otbarwise. 

2*.  Tho  teaeliar  slier  tag®  s'uld  justify  aceeptlng  thoso  who 

intended  to  remin  only  a  short  time* 

fh-e  ©diaoatlon  rocoived  would  b©  of  benefit  in  other  situations. 


OoTmiient©  of  those  who  answered  *^no^i 

!•  Increased  salaries  will  encourage  teachers  to  remain  Ifi 
the  profession. 

2.  High  rat©  of  turnover  lowers  prestige  of  the  profession. 

5*  Vocational  counselling  an.d  guidsno©  should  select  those 
candidates  who  will  remain  for  a  longer  period* 

TABLE  XXXVIII  FSASXBIblTI  OF  THAIHIha  SHOuT  Tiyl^-mOIIEHS 
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Questionnaire  Serlos  M 

City  Siaperintendenta 


Reasons  for  Withdrawal  from  Staff 


1 

!  I 

i5>jo 

i 

i 

19^0  1 

1942 

1944 

1946 

1947 

1947 

fi 

Jnspecified  Reasons 

70 

1 

106  1 

255 

258 

549 

^29 

28 

j^arriage 

64 

76 

210 ; 

! 

276 

255 

554 

268 

25  , 

f^etirement 

26 

5a  ; 

99  \ 

118  1 

128 

165 

169  1 

15 

Leave  for  S-tidy 

9 

a 

25  , 

1  i 

45  I 

1 

20 

120 

1  1^1  i 

12  [ 

Jjeave  (illness) 
Winter 

18 

22  ^ 

I  25  ^ 

1  25 

45 

i 

!  ^ 

1  92  ^ 

! 

a 

jother  occupations 

10 

14 

51  : 

85 

!  60 

! 

1  151 

;  i^7 

1 

beath 

7 

;  ^ 

;  ?! 

;  21 

?2 

1  29 

;  55 

i 

ifotal  i 

204 

201 

i  S>25 

799 

1  762 

il206 

.U59 
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TABLE  XXXIX  EKASOHS  FOR  WITHDRAWALS  FROM  CITY  STAFFS 
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No  distinotlon  la  laade  in  the  table  between  the  anawera  of  men  and 
of  women*  Buoiriesa  men  were  aaked  if  it  waa  in  the  Intereat  of  publio 
education  to  train  teachers  who  intended  teaching  only  a  few  yeara*. 

One  half  of  those  answering  said  one  half  said  ''no***  Those 

who  said  ''yes"  seemed  to  thinlc  that  there  was  no  alternative  so  long 
as  there  was  a  shortage  of  teachers  and  it  was  desirable  to  have  women 
in  the  profession*  Those  who  said  seaaed  to  think  tliat  men 

left  as  well  as  women,  and  that  there  was  an  alternative  in  increased 
salaries  and  better  seleotlon  and  vocational  guidance*  A  high  rate  of 
turnover  lowers  the  prestige  of  the  profession*  It  seems  reasonable 
that  with  high  standards  of  selection  and  laralning  and  good  salaries 
not  only  the  level  of  public  service,  but  the  holding  power  and  the 
prestige  of  the  profession  would  be  Increased*  Those  business  men 
indicating  that  nothing  can  be  done  to  increase  the  holding  power  of 
the  teaching  profession  are  taking  a  short-term  view  of  the  situation* 

In  order  to  Increase  the  prestige  of  the  profession  through  achieving 
greater  permanence  of  membership,  w®  must  consider  causes  for  withdrawal, 
and  consider  to  what  extent  these  causes  may  be  removed* 

fable  XXXIX  summarises  the  causes  for  withdrawal  from  city  t 
teaching  staffs  reported  by  superintendents  of  city  schools*  Unspecified 
reasons  form  the  largest  group*  Itoriag®  makes  up  of  the  total 
number  of  vdthdrawals  in  19^7,  or  almost  one  third  of  those  with 
reasons  specified*  This  group  is  presumably  made  up  of  women*  The 
second  most  important  reason  is  retirement,  and  the  third  is  leave 
of  absence  granted  for  study  purposes*  Over  one  tenth  of  the  withdrawing 
teachers  give  the  desire  to  enter  another  occupation  as  their  reason 
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for  leaving.  01  ty  toaohors  are  general IJr  more  highly  selected  than  the 
other  teachers,  inasmuch  as  cities  usually  require  higher  standards 
of  training  and  avideno©  of  succaosf’.J.l  teaching  experience.  There¬ 
fore  they  cannot  be  considered  repraaentative  of  all  Canadian  toaohere. 

Let  us  coneidar  the  extent  to  which  these  csu’ses  for  withdrawal 
can  be  removed  or  modified  for  the  benefit  of  the  teaching  profession. 

Death  is  inevitable.  Vdth  certain  exceptions,  retirement  at  a  certain 
age  is  desirable  for  both  the  teacher  concerned  and  for  the  children. 

Leave  for  study  purposes  should  be  but  a  tauporar3r  loss  to  the  individual 
school  system,  more  than  compensated  for  later  by  the  improved 
qualifications  of  the  re”^rning  teacher.  Leave  for  illness  is 
inevitable  and  in  most  instances  temporary.  Reasons  for  teachers 
desiring  to  enter  other  occupations  should  be  given  careful  consideration.. 
The  reason  may  be  economic.  Salaries  should  oertainljr  be  mads  com¬ 
mensurate  With  a  teacher* a  training  and  ability,  and  they  should  be 
on  a  level  with  other  professional  services.  OpportiAnities  should 
also  be  provided  for  promotion  and  added  re^ponaibiiity  within  the 
educational  system.  With  a  broadening  idea  of  the  role  of  education 
in  modern  society  and  its  growing  importance  in  the  eyes  of  the 
public  there  is  a  need  for  many  other  positions  than  classroom,  teaching. 

If  the  teacher  seeks  other  employment  because  he  is  not  suited  to 
teaching,  or  he  is  definitely  iminterested  in  it,  it  is  probably 
beneficial  to  the  profession  to  lose  Mm.  ^iMo  reasons^W©  specified 
in  Table  XXXIX  for  a  large  number  of  those  leaving.  An  attempt 
should  be  mad®  to  discover  what  these  reasons  are  so  that  ovary  effort 
may  be  mad©  to  hold  those  people  who  are  a  credit  to  the  profession. 
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The  moat  important  specif 5.ad  reason  for  withdravral,  mrriaga,  v/ill 
bo  conaiderod  bolow* 

■  The  criticism  is  frequently  made  that  teaching  can  never  have 
a  high  professional  status  or  a  low  rate  of  turnover  so  long  as  its 
membership  is  composed  largely  of  women  whose  professional  interests 
are  more  temporary  than  those  of  men,  and  who  automatically  leave  the 
profession  when  they  marry#  Teaching  does  have  a  larger  percentage 
of  youthful  members  than  any  other  preofesslon,  but  the  men  do  not 
seem  much  readier  to  stay  with  teaching  than  do  the  women^.  The  report 
Education^^Personnal  Problems  In  Alberta*  December  19^^,  of  the  Alberta 
Po8t-¥ar  Reconstruction  Oomiiiitteo  indicates  (P#  l4  )  that  in  1939 
the  typical  (median)  female  teacher  ms  reaaining  in  the  profession 
for  %9  years  and  the  typical  nal©  teacher  for  7*9  years,  which  ia 
&  difference  of  one  and  one  half  years*  Table  XbVI  indicate©  that 
there  were  about  two  and  a  fifth  times  as  many  feraale  teacliers  as 
male  in  Oaiiadian  cities  in  19^17#  19^0  there  were  over  tliro®  times 

as  many*  fh®  Education  Bulletin  He*  3$  1947#  Teachers*  Salaries  and 
Qualifications  in  Eiglit  Froyinoea  form  the  Dominion  Buromx  of  Statistics 
for  1946  lists  women  teachers  t©  11#S4  men,  or  appro^lmiately 

three  and  one  third  times  as  many*  In  the  two  years  previous  the 
ration  was  about  four  to  one*  Th©  ratios  in  Table  XL¥I  show  an 
increase  in  the  number  of  men*  Table  XLTII  shows  an  increase  in  the 
number  of  ■■aarriad  women  teachers  in  33  selected  cities,  from  1^0  in 
1950  to  116  In  1940,  to  330  in  1947#  ¥hil©  tills  shows  a  sharp  increase 
during  war  years,  it  is  still  a  small  fraction  of  the  total  number 
of  teachers*  Similar  inor eases  in  the  number  of  married  women  teachers 
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are  seen  in  Table  XLVI.  Provided  that  the  wiftifare  of  the  family  is 
aBS’jrodjj,  it  eeS'iis  a  desirable  trend  to  keep  qualified  exoerienoed 
women  in  the  profession  after  they  marry.  Investigations  in  the 
United  States  have  shown  that  married  women  are  just  as  efficient, 
if  not  better,  than  single  women  in  the  classroomi  and  that  they 
can  contribute  to  the  improvement  of  the  profession  through  continued! 
interest,  more  permanent  membership  and  greater  raaturlty. 

het  ws  consider  the  attitudes  of  teachers  and  the  'Tublic  toward 
’married  women  teaching.  Table  XL  indioa-e®  that  about  85^  of  the 
sampling  of  teachers  in  service  believe  tJiat  a  married  woman  teacher 
who  is  able  to  devote  fall  time  to  teaching  duties  should  be  allowed 
to  practice  her  profession  on  eqrml  terms  with  any  other  teacher. 
There  were  approximately  62  Berried  women  and  I65  single  women  in  the 
group  of  562  answering  this  questions.  From  Table  XLI  it  appears 
that  only  one  third  of  the  business  men  would  say  *’yea*^  to  the  same 
question*  Table  XLII  Indicates  the?  attitudes  of  city  superintendents 
towards  employing  of  married  women  teachers*  Most  women  who  marry 
during  the  school  year  retmain  on  the  staff  until  the  end  of  the  year. 
Most  appear  to  leave  at  the  end  of  the  year  whether  boluntarily  or 
by  request.  Mora  than  half  of  the  replies  indicate  that  married 
women  are  not  considered  as  applicants  whan  new  appointments  are  being 
mads.  About  half  Indicate  that  married  raen  are  given  preference 
over  all  other  applicants.  Maternity  leave  is  granted  to  married 
women  in  ono  third  of  the  cities  wfiere  the  question  had  arisen. 
Teachers  in  service  were  asked  ’-diether  they  thought  that  the  belief 
that  a  married  woman  should  not  teach,  has  had  a  detrimental  effect 
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Q^e!St,ioniialra  Series  G 

'I'Rjichara  ir>  iServica 


Qimmry  of  (juQatlon  29 


Ha  I  ?larried  Write  or  ‘‘no** ’in  each  blank* 

(a)  A  married  woman  teachor  whose  houaohoid  is  oared  for 
and  who  devotes  her  full  time  to  teaching  duties 
should  be  allowed  to  practice  her  profession  on 
equal  terms  tfith  any  other  teacher* 

(b)  fh©  common  belief  that  a  married  woman  should  not 
teach  has  had  a  detrimental  eff'ect  on  the  teaching 
profession. 


P  Pro vino® 

if 

j  IbB- 

He 

i  ^ 

j  Tea 

Ho  ! 

 J 

y  British  Oolumbia 

1 

i  51 

11 

j  54 

I 

26  i 

1 

1 

5  Alberta 

■  ;  56 

50 

ii 

Saskatchewan 

;  % 

11 

1  55 

1 

26  ij 

i  Manitoba 

i 

50 

f 

a 

1  ^5 

CM 

i 

Ontario 

!  25 

2  1 

1  10 

14  !| 

■>':^.©b©c 

Hew  Brunswick 
Hova  Scotia 


i  27 

I 

I  20 


Frine©  Edward  Islan<^  4j 


11 

16 

9 

20 


20 

15 

ll 

22 


TtT  171 


TABLE  XL  OFHaOH  Oi^  MARRIED  WCMEN  TEAOIIIHQ-  TEACHERS  LH  SERVICE 


]■ 


-77* 


(juoatlonnaire  Soriea  ABO 
Businoaa  Hen 


Su  mmary  of  jueation  6 

6.  Under  what  conditioiia  if  any  should  a  raarriod  \ifovaan  continue  in  the 

profession  after  larriage  or  reauue  teaching  after  raising  hor  family? 


m3\m 

!•  Under  no  conditions.  5 

2«  Only  if  no  other  means  of  support,  2/ 

Only  if  teacher  shortage.  28 

4.  If  of  superior  ability  to  others. 

5.  If  no  intorforonce  from  other  duties.  10 

6.  o  objections.  26 

Total  answaring  . 109 


TABLE  XLI  OPHTIOK  OH  mHHIED  mim  TE40HIH0~BU3BI15S3 


Queetlonnalre  Series  M 

Oity  Superintendenta 


.78- 


M-10.  WHAT  13  TH  ATHmjm  OF  YOUR  DISTRICT  TO  MARHISO  T'iAOinmS? 

(a)  Are  women  teachers  who  larry  daring  the  school  year  allowed  to  retain 
their  position 

(1)  for  the  remainder  of  the  year'i 

(2)  without  change  of  status  regarding  salary? 

(5)  without  change  of  status  regarding  contract? 

(b)  When  making  new  appointments,  are  married  women  applicants  with 
qualifications  equal  or  better  than  others  conaidtjrod? 

(c)  V/hen  making  new  appointments  are  married  male  applicants  with 
qi-mlifications  equal  or  better  than  others  given  a  preferonceY 

(d)  Are  married  women  teachers  given  raatornity  leave? 

If  your  answer  is  ’’no*’  in  section  (a)  above,  ploase  indicate  your  procedure. 

If  your  answer  is  '*y®®**  section  (d)  above,  what  len^^'^h  of  time  is  allowed? 


(a) 


(b) 


Yes 

Procedure  if  answer  is  No. 

1.  Remainder  of  year. 

30 

Asked  to  stay  permanently. 

Sometimes  retained. 

Young  asked  to  leavei  old  retained* 

2.  Status  r©  salary 
unchanged. 

49 

Placed  on  monthly  basis,  and  if  good, 
get  regijtlar  incremont. 

3.  Status  r©  contract 
unchanged. 

38 

3 

2  - 

1 

Retire  at  and  of  year. 

Kept  until  another  obtainod. 
Oontract  renewed  each  year. 

Are  married  women 

Yos 

No 

Equal  1  Hamarks 

applicants  considorod. 

25 

2  I  Temporary  position. 

Sole  support  of  family. 


(e) 


?4arri©d  men  given  a  } 

preference.  25  24 


I  _ 

5  Depends  on  the  position 
he  is  to  take. 


w 


Maternity  leave  for  [  ' 

married  women.  10  i  2^  Tiie; 

1-3  years. 

I  1  -  as  advised  by  Dr. 
i  1  -  balance  of  term. 

’  1  -  period  requested, 

I  1  -  sick  leave. 

'  ■  1  ~  resign. 

I  ,  17  “  the  question  has  not  arisen 


TABLE  XLII  OPINION  ON  MARRIED  WOMEN  TEAOHINO  —  CITY  SUPERINTlilL^DEITrS 
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on  the  teaching  profession*  Table  XL  shows  that  over  the  DoTninion 
teachers  are  fairly  evenly  divided  in  their  ooinion,  although  individual 
provinces  were  often  weighted  one  way  or  the  other •  Because  of  the 
small  number  of  replies  from  each  province  these  differ  emcee  may  not 
be  significant*  The  discrepancy  between  ‘*y®8*’  answers  in 

parts  (a)  and  (b)  of  this  question  seems  to  iaaply  that  many  teachers 
believe  that  marriage  usually  prevents  women  from  devoting  full  time 
to  teaching  duties,  or  that  at  least  nothing  has  been  lost  by  not 
having  their  services* 

There  seems  to  be  a  definite  lack  of  agree aent  on  the  position 
of  women  in  the  teaching  profession*  Women  are  expected  to  become 
teachers  and  they  are  expected  to  marryi  they  are  generally  expected 
to  ie  ve  tVie  profession  udien  they  do  marry  and  yet  they  are  frequently 
credited  with  the  responsibility  for  high  rat©  of  turnover,  for  low 
prestige  and  low  professional  status*  It  seems  reasonable  that  if, 
where  home  duties  do  not  interfere,  qualified  and  experienced  married 
women  wore  accepted  as  teachers  the  profession  would  benefit  through 
their  service  and  continued  professional  activities*  It  would  also 
benefit  from  higher  standards  of  seiGction  and  training  and  from 
improved  economic  conditions  for  both  men  and  women* 

fables  XLXII  to  XLfll  Incluaivei  give  some  interesting  information 
on  the  age,  sex,  and  marital  status  of  members  and  prospective  members 
of  the  teaching  profession  in  Canada*  It  appears  that  in  the  sampling 
of  teachers  In  training  used,  on®  and  on©  half  times  as  many  women 
are  being  trained  as  men*  ‘The  women  predominate  in  the  age  range 
twenty-one  to  thirty*  The  median  age  of  the  women  is  nineteen,  while 
the  median  Age  of  the  men  is  about  twenty-one*  Table  XL  I?  shows  the 
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age  groupings  of  the  aaispling  of  teachers  in  service  who  answered 
questionnaires.  It  is  Interesting  that  here,  too,  there  are  one  and 
one  half  ti:iies  as  many  women  as  men.  On®  qiJiartsr  of  the  teachers, 
whether  male  or  female,  whether  single  or  married,  are  over  forty- 
two  years  of  age.  The  median  age  for  all  but  single  females  is  in 
the  mid-thirties.  Their  median  age  is  27.6  years.  We  have  no  data 
on  the  ages.cf  teachers  in  the  cities,  although  It  is  assumed  that 
they  v/ould  be  higher  than  the  average  for  tho  general  teaching 
personnel. 

V/e  do  not  Icnow  how  representatvle  ware  our  samplings  of  teachers, 
in  training  and  teachers  in  service.  In  both  instances  one  and  one 
half  times  as  many  women  were  shown  as  men.  The  analysis  of  the 

questionnaire  to  the  Departments  of  Education  Indicates  that  in  the 

« 

four  provinces  reporting  there  are  almost  equal  numbers  of  men 
and  v?omen  training  for  teaching.  Tho  men  exceed  th©  v^omen  in  British 
Columbia  and  Alberta. 


Province 

Male 

Ferns 

British  Columbia 

119 

115 

Alberta 

559 

412 

Iteiitoba 

90 

189 

P.E.I. 

4 

48 

Figures  qimted  earlier  In  this  chapter  indicate  that  there  are  between 
three  and  four  times  as  many  women  as  men  actually  in  th©  teaching 
profession  at  th©  prosent  time.  They  also  Indicate  a  median  age  for 
teachers  in  service  of  27.6  instead  of  mid— thirties. 


Queationnalre  Serleg  F 

Taaohers  in  Training 


SunBiiary  of  QueBtiona  1"^ 


- ^ 

ACS  1 

KALE  i 

imAkhE 

- 1 

TOTAL 

'  -  1 

5 

16 

11 

11 

17 

10  1 

1  59 

49 

^18 

24  1 

i  119 

145 

19  1 

4l  j 

1  88 

129 

ao  1 

51 

i  49  1 

80 

21  1 

26  j 

;  25  1 

s 

22  1 

25  1 

1  17 

42 

25 

22  i 

1  8 

50  1 

24 

I  ! 

i  4 

f 

15  1 

25  1 

i  19  \ 

22 

26  i 

6  1 

1  5 

11  I 

27  1 

i  11 

2 

15  1 

28  1 

i  5  i 

'  6  1 

29  j 

i 

1  2 

1 

5  1 

50  I 

1  ^  ^ 

2  1 

over 

i  ^ 

1 

50  1 

1 

!  21 

9 

50  1 

.  .  . . 1 

1 

I 

TOTAL 

254 

1  386 

1  640  ! 

Q.-i8.a 

!  ^7.4 

1 

1  17.7 

i  s 

M  -20.8 

j  18.2 

j  i®.9  ! 

03-24.2 

1  19.5 

1  i 

1  21.5  i 

i 

1 - 1 

TABLE  tXLIII  AaS  AMD  SEX  OF  TEACHERS  IK  THAIBB^G 


Under  age  21 
Ratio  of  males 
to  females  la 
I  to  2.91 


Between  ages 
21  and  ^0 
Ratio  of  males j 
to  females  ie 
1  to  0.54 


Ratio  of  males  to 
females  is  1  to  1.47 


Vji.' 


J 


Queetionnalre  Series  Q 

Teachers  in  Service 

Summary  of  Questions  I  4 


AGE 


1  ■  *  ! 

i 

PEMALS3  [  555113  ^ 

!  31nj;l«  Married  |  Single  Married  i 

] 

j  M 

1  Cis 

L-- . 

1  !  1  j  ) 

j  ai.l  j  50.7  1  27.6  1  5^.0  1 

!  27.6  j  56.7  1  5^.5  i  57.6  ji 

?  1  1  i  ^ 

1  42.4  i  42.2  i  42.9  i  42.8  i 

i  1  III 

J  Total 

j  Kumber 

U®  1  62  1  25  :  127 

Ratio  of  single  males  to  single  females  ~  1  to  7*17 
Ratio  of  married  males  to  married  females-l  to  0.48 
Ratio  of  males  to  females  to  1«51 

TABLE  XLIV  SEX  AND  MARITAL  STATTJS  OF  TEAO^^ERS  IR  SSRVIOS 


Questionnaire  Series  M 
Siperintendents  of  City  Schools 


! 

1950  i 

Male  Pamale  i 

X95o  ' 

Male  Female 

1  1957  \ 

i  Male  Female  1 

1  ’  ^ 

1  I4l6  1  4479  1 

l_ J 

-a  i,  ...»  a  .1.  .,n,E 

1762  i  4o46 

J  1  \ 

l  1992  1  4428  j 

j  .  .1  ! 

!  Ratio  of  1  1 

i  Males  to  Females  1 

1  1  2,50 

i  1  1  S.22  1 

1-J 

TABLE  XLV  RATIO  OF  J^ALES  TO  FKAkhKS  IK  OHHTAIN  SSLFIOTSD  CITIES 


Queationnalre  Series  M 
Superintendents  of  Olty  Sohools 


SINGLE 

TOTAL  1 

!i_ 1250  J 

MALE 

TT" 

i! 

i 

191  i 

'  ! 

578  1  725  i 

1294  i 

FEMALE 

1845  j 

1  1959  i 

.58rtj 

1 TOTAL 

20=54  ! 

470  !  2m 

5158: 

n 

Pi 

1940 

1 

1 

|male 

• 

i 

i 

265  ! 

750  :  897  i 

1 

1890! 

IFE^-'tALB 

1  i 

if 

.  M59  i 

74  i  18%  1 

44o4  1 

1  TOTAL 

M 

2702  ! 

do4  s  27M  i 

1_ 1946 

{male 

M 

If 

269  i 

1750  1  11^ 

51841 

•ipSlALE 

5506^. ! 

519  2279. 

i  .®Q4  i 

ITOTAL 

ii 

,  im  ■ 

22®  1  3444^ 

1 

if 

. 1947 

MALE 

i 

jl 

298 

i  1522  1  12® 

:  3885  i 

FE^iALE 

5775  . 

L,.575...!.  22®  , 

ITOTAL 

1 

4073 

!  1893  !  54® 

rl45f  1 

TABLE  XLVI  SHX  AHD  MARITAL  STATUS  OF  T.SAOHERS  IN  OSaTABI  SSLSOTED  CITIES 


^eationnaira  Series  M 

Superintendents  of  City  Schools  ' 

rMARRlSTpSlALSS  TEACHaiil 

I  IH  55  OAK'ADIAB  Olfim  j 

I  ...  150  I 

''  «««  116  I 

1  1947  ...  550  I 


TABLE  XLVII  MARRIED  FEMALE  TEAOHFRS  IN  5^  CITIES 


Bolow  are  soma  sample  quotations  on  the  question  of  married 
women  teaching. 

Women  teachers  should  be  used  only  for  the  very  young  and 
the  vary  old.  Ho  boy  should  have  a  woman  teaohar  after  the 
age  of  nine  j/'oars#*’ 

^‘Qualifications  and  past  experience  should  bo  the  deciding 
factor*  A  mrriod  \ifoman  who  !ias  a  child  of  her  own  camot 
help  but  understand  child  relations  bettor  than  one  who 
hasn*t.” 

'‘l  think  if  a  woman  who  is  married  returriB  to  teaching,  it 
is  due  mostly  to  lack  of  finance,  and  not  due  to  a  desire 
to  teach,  which  ia  not  a  healthy  condition  for  the  classroom.** 

’‘If  a  survey  were  made,  I  believe  it  would  disclose  that  where 
married  women,  reti^.rnad  to  the  orofesaian  due  to  the  shortage 
of  teaohora  during  World  War  XI  they,  were  good  teachers.** 

’‘There  should  be  a  much  larger  proportion  of  males  in  the 
profession.  It  is  the  females  who  are  always  getting  married 
that  di3tabili2SQs  the  profession,  ruins  the  pension  schemes, 
and  keeps  the  profession  in  a  turmoil.** 

“!?hat  has  marriage  to  do  with  ability  or  lack  of  ability  to 
eduoata  youngsters?  Bpinaterhood  as  a  qualification  for 
employment  misses  the  point* 

Cfonclueioa 

The  teaching  profession  suffers  from  relative  impermanence  of 
membership*  This  is  shown  In  the  low  median  age  of  teachers.  In 
the  low  median  years  of  experience  of  teachers,  and  the  expressed 
intentions  of  teachers  in  training  to  leave  the  profession  after  a 
very  short  period  of  service.  Probably  the  two  most  important 
reasons  are  the  low  economic  status  and  the  preponderance  of  women 
who  leave  through  marriage.  The  economic  status  should  be  improved 
eind  provision  should  be  mad©  for  more  married  women  to  eontirRie 
their  professional  work  after  marriage*  There  seems  to  be  a  tendency 
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for  more  men  to  enter  the  teaching  profession  than  formerly.  In  soite 
of  the  fact  that  the  number  of  married  men  teaching  in  45  cities  in 
1947  was  twenty-five  per  cent  lower  than  the  number  of  married  men 
teaching  in  4l  cities  in  1946,  This  shown  in  Table  XLVI.  Low 
salaries  may  have  been  an  importsint  reason  for  this  apparent  exodus 
of  married  men,  while  increasing  salaries,  more  emphasis  on  university 
training,  and  the  teacher  shortage  may  be  contributing  causes  for  the 
increased  numbers  of  male  trainees.  Since  1940  there  has  also  been 
a  tendency  for  more  married  women  to  remain  in  the  professions. 

The  holding  power  of  the  teaching  profession  must  be  increased  if  teachers 
are  to  enjoy  the  professional  status  and  prestige  of  other  professions. 
Certainly  higher  salaries,  more  university  training,  and  a  larger 
number  of  male  teachers  will  help  to  improve  the  status  of  the 
teaching  profession.  The  ability  and  the  professional  interest  of 
members  is  a  more  important  consideration  in  giving  public  service 
and  in  receiving  public  recognition  than  age,  sex,  or  marital  status, 
and  everything  possible  should  be  done  to  keep  highly  qualified 
personnel  in  the  teaching  profession. 
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SJPmRy  MD  RKC0^'5'^'^^DATI•^NS 
Summarjr 

1*  The  teachers  and  the  public  believe  that  teaching  Is  one  of  the 
most  important  of  public  services*  However,:  tliey  indicated  tl-iat  the 
prestige  of  the  teaching  profession  Is  not  high,  and  that  teachers 
should  receive  salaries  whioh  are  lovrer  than  those  of  other  professional 
groups. 

2*  Teachers  enter  the  teaching  profession  for  two  wain  reascnn,  the 
desire  to  servo  the  public  and  the  desire  for  easy  work  and  long 
holidays*  , 

About  one  third  intend  tee.chlng  no  'iiore  than  five  years,  while 
one  half  actually  leave  in  six  or  seven  years. 

4.  Teachers  in  training  are  generally  idealistic  about  the  vrarth 
of  their  profession,  but  teachers  in  service  generally  exhibit  little 
professional  pride. 

5*  Most  Oanadian  teachers  belong  to  teachers^  profsesional  organimtions, 
but  they  attend  few  teachers*  meetings,  and  they  do  little  professional 
reading  or  studying.  Their  travel  is  limited, 

6,  Tlioy  are  in  favor  of  codes  of  ethical  condiict,  but  they  are  not 
well  acquainted  with  what  is  meant  by  professional  behaviour, 

7,  They  do  believe  that  standards  of  teacher  training  and  selection 
should  be  higher,  and  that  teachers*  salaries  and  living  and  working 
conditions  shoi.tld  be  improved,  but  they  are  not  making  these  views 
felt  through  professional  orgemizations  to  any  great  ext-ent. 


-86- 


'  ::  ■  '  '  .  .*"  (  ',  ..  >/.  I  Cmm 

'  :  \.  '  .  .:  (  .l:;n  ^,,  -";;s;=  r;^hh\i0%il 


J<.//^^  '.yy'-yp^ta^rntwi' ■  ‘  Z't,--' :  ^$<1:  *Vr '^x.:  . 


bA-  ptA  "f. 

■■■  ■  ^^  .  4.  >'-13'  *  ,/4  44? 

■a 

4.4;4'  ^ix(bpp  ,:lil’ 

§-%M-  4'- 

■':  ■■ 

-  - 

■  -'K’.v  'ftl  ;t*{;i^,f  i-j 

i  -  ,  ,  .  ■,  •^’SlS-'^-: 

X...,lJ’>X  J..T 

'SI 

-4 . >.?  , ; .1  ?  -T  Ax  f  .a.  ‘v 1  A4 

1'  C3  ■•{#1  4* 

■’S5:  'm^' ^  lmm:!!jii^:.^‘\c^  ,;%?.... '4.. 


8«  TVia  public  soeai  'aor©  conoornod  about  th©  quality  of  teaching 
servicQ  tiian  do  b^ie  teachers*  Trustees  and  business  uou  oxprossod 
the  opinion  several  times  that  good  teacliers  should  receive  good 
salaries,  but  that  the  good,  bad  and  mediooi'e  should  not  receive 
the  same  salary*  They  believe  that  teachers  s>ioald  practice  their 
profession  for  a  much  longer  period  of  time  than  most  of  them  do* 

9*  The  public  believe  that  there  should  be  Bsore  men  in  the  teaching 
profession*  They  do  not  expeot  married  worsen  to  teach* 

10.  SLU^^estions  from  all  groups  questionned  for  solving  tlic  teacher 
uhortage  Include  higlier  ©alaa'iss,  higher  standards  of  teacher 
selection,  longer  and  better  training,  better  workiiig  conditions, 
better  living  oonditionSi  more  favorable  pubilcity,  and  iiicr eased 
preatige* 

There  aeea  to  b©  no  ©ssontial  differences  of  opiriion  on  the 
teaching  profession  betv/eeai  the  teacher©  and  the  public* 

^plication©  and  Hooom^dation© 

1*  Better  s'bandai'da  and  tedmlques  of  aeloatioii  of  teachers  need 
to  he  used  at  pre-^ti’aining,  training,  and  in-service  levels. 

2.  Teacher  training  should  be  at  a  University  level,  and  of  longer 
duration  than  the  una-^yeai’  ^formal  Bclioal  tiraining# ,  High  staiidards 
should  be  mintained* 

p*  'Teachoi’  training  should  -Include  classes  on  the  professioiial 
aspect  of  teaching.  They  should  make  students  a'(«rai^o  of  profosaionai 
problcjias,  give  them  neoessax-y  information,  and  oresrte  desirable 
professional  attitudes* 


.  S,a::a  ^:V''fii.  i 

. 

.:v  V  ■  .  ^ 

"  "V, 


i  '  .l-.iV. 


-  -i  ..  .’vv:':.,;- 


■vii^s,?:, I  ■'  ■>  ' 


i:-'  :v;&/  :::l  fiV  b^:^'  - 

j -0  '  . -ui')' 

Vi  V,::. ',  J-  :,,Vv^  ^ 'V 


f  .  1;;  -•  ■  * 


-...V-vVa: 


■iv 


,  MM 


i!!!/ 


## 


-  ■  i:.  :  ..  '•  .■  >•••:■'  • 


r;.  </v;;fav^7ivta 


-56- 


4*  Teachers*  organizations,  in  oo-operation  with  Daparttaenta  of 
Sduoation,  should  attempt  to  raise  the  miniia-um  raquira'ienta  for 
antraiioe  into  the  teaching  profossion* 

5*  i^ofeaaioual  organizations  should  adopt  and  enforce  codes  of 
ethical  conduct* 

6#  Per  man  enoa  of  laembarahip  should  be  encouraged  through  higher 
standai'ds  of  seleotion  and  training,  through  higher  economic  statue, 
and  tlirough  retaining  married  woTAan  taachars  on  the  sano  status  as 
other  teachers* 

7*  favorable  publicity  on  teaching  should  be  substituted  for 
derogatory  propaganda* 

8.  Every  effort  should  b©  raade  by  teachers*  organizations  and 
admiiiiatrative  offieials  to  overcome  the  diffiouitics  to  professional 
growth  of  teacher  isolation  and  teacher  Indifference* 

9*  Teachers  themselves  must  take  more  resporiBibllity  for  improving 
their  own  standards  of  service*  The  improveraent  of  teaching 
parsonnel  is  the  most  effective  means  of  increasing  the  prestige 
of  the  teaching  profession  and  promoting  the  professional  growth 
of  teachers* 
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